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Yearly Status Report - 2014-2015

Part A

Data of the Institution

1. Name of the Institution

PATRI CI AN COLLEGE OF ARTS AND SCI ENCE

Name of the head of the Institution

Dr. Fatina Vasanth

Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. +914424401362
Mobile no. 9840829441

Registered Email

princi pal @atriciancoll ege.ac.in

Alternate Email

i gac@atriciancoll ege.ac.in

Address Patrician Coll ege of Arts and Science
Canal Bank Road, Gandhi Nagar, (Behind
Kot t ur puram Rai |l way Station), Adyar,
Chennai - 600020

City/Town Chennai

State/UT Tam | Nadu




Pincode 600020
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. S. Nagaj ot hi

Phone no/Alternate Phone no.

+914424401362

Mobile no.

9444430220

Registered Email

i gac@atriciancoll ege.ac.in

Alternate Email

princi pal @atriciancollege.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww patriciancoll ege.ac.in/file
s/ QN2 03% 2 O0RESPONSE. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. patriciancoll ege.ac.in/inage
s/ pdf / acadeni ccal ander/ pastyvears/1415.p

df

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geclesaon Period From Period To
1 A 3.12 2015 01- May- 2015 30- Apr - 2020
6. Date of Establishment of IQAC 20- Cct - 2014

7. Internal Quality Assurance System



https://www.patriciancollege.ac.in/files/QN%203%20RESPONSE.pdf
https://www.patriciancollege.ac.in/files/QN%203%20RESPONSE.pdf
http://www.patriciancollege.ac.in/images/pdf/academiccalander/pastyears/1415.pdf
http://www.patriciancollege.ac.in/images/pdf/academiccalander/pastyears/1415.pdf
http://www.patriciancollege.ac.in/images/pdf/academiccalander/pastyears/1415.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

FDP Role of IQAC in
affiliated Coll ege

10- Nov- 2014 53

FDP | QAC Docunent ati on
Appr oaches and
Met hodol ogi es

12- Dec- 2014 58

St udent s Feedback

29-Cct-2014 1650

Accreditati on NAAC Fir st
Cycl e

21-Cct-2014 1719

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicablel!!
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Anchored NAAC accreditation process

Conduct ed Facul ty Devel opnent Programes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3235_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3235_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3235_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3235_Minutes.pdf

St udent feedback was desi gned,

coll ected and data conpil ed

Dat a subm ssion for Al SHE to MHRD

Semester wi se Result anal ysis and Annual

internal audit

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To prepare an Academ ¢ Cal endar of the
Institution

Acadeni ¢ cal endar was prepared and
activities nonitored

To orient the students about the
current trends in their respective
ar eas

Invited | ectures were organi sed by the
respective departments and students
were taken on field visit to get
practical exposure

To encourage students to take up civil
services as a career and encourage
entrepreneur shi p anong student

An orientation programe was organi zed
through Gvil Services Cell on 29th
January 2015

To enhance pl acenment opportunities

Pre — placenent training given to
second and third year students through
pl acenent cell

To encourage students to take part in
sports and cultural activities

Inter- departnmental sports and cul tural
conpetitions were conducted

To orient faculty and students about
MOOC cour ses

Informati on on availability of various
courses was circul at ed

To conduct student feedback

Students feedback was col | ected and
consol i dat ed

To conduct certificate courses

Patrician Coll ege Enpowernent Cell
(PCEC) was formed to orient and conduct
certificate courses for the students

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Al'l Faculty Council 14- Sep- 2015
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 19- Mar - 2015



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3235_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/3235_Quality.xlsx

16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2016
Date of Submission 12- Feb- 2016
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

curriculumdelivery and class schedul es.

The institution prepares the Academ c cal endar to ensure the robustness of
Lesson plans are prepared for each
course and syllabus is conpleted in accordance with the same. The | QAC ensures

accounting

t hat docunentation is naintained both at departnent/club/cell |evel and
institutional |evel.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Conmmruni cati o 0 01/ 09/ 2014 26 Better commu Conmmunicati o
n Skills ni cation for n Skill
busi ness opp
ortunities
SPSS 0 06/ 09/ 2014 7 Resear ch Oper ati onal
quot i ent know edge of
devel opnent spss
Tally ERP 0 02/ 02/ 2014 15 Comput erized Operational

know edge of
Tally

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

affiliated Colleges (if applicable) during the academic year.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the

Name of programmes adopting Programme Specialization

CBCS

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/3235_Program_introduced_1578489331.xlsx

Certificate Diploma Course

Number of Students 56 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Cake Maki ng 28/ 11/ 2014 25
Jute Bag Making / 18/ 09/ 2014 200

Jewel [ ery Making /
Chocol ate Making / Hand
Enbr oi dery

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BBA Busi ness Admi ni stration 67
BCom Cor porate Secretaryship 60
BSc Vi sual Conmmuni cation 38
VBW Soci al Work 30
MCom Commer ce 17
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is obtained fromstudents regardi ng the teaching | earning experience.
Faculty are eval uated based on different aspects of the teachinglearning
process. The feedback collected fromeach class is collated to give the overal
faculty performance of the institution. Faculty nentoring is then facilitated
to informthe faculty regarding areas for inprovenent. Feedback is collected
once annually from Parents on the day of the Parent Teachers neeting. The

f eedback includes aspects of both teachinglearning, as well as overall response
of the college toward the parents as stakehol ders. The feedback is consolidated
and presented at nanagenment neetings. The inputs received goes into perspective
pl anni ng at the managenent |evel. Feedback fromalumi is collected
quantitatively at alumi neets held each year. Qualitative feedback is
collected over teteatete discussions with alumi at the departnent |evel. The
col | ege uses the feedback to bring alumi as resource persons and judges for
coll ege events. Since the infrastructure of the college is noving forward, the
al umi al ways give positive feedback about the progress of the institution.



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3235_Value_added_courses_1578387694.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3235_Projects_undertaken_1578388133.xlsx

restructuring at

Feedback from Teachers is given to the University to facilitate syllabus
Uni versity | evel.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCA Conput er 101 300 101
Applications
BSc Conput er 50 85 49
Sci ence

BCom Gener al 212 450 212

BBA Busi ness 70 130 70
Admi ni stration

BSc Vi sual 50 60 50
communi cati ons

BCom Cor porate 70 134 70
Secretaryship

BA Engli sh 60 85 56

MBW Soci al Work 30 12 12

MCom Gener al 40 19 15

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2014 608 27 41 9 17

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
67 67 213 8 0 11

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has initiated a three tier Mentoring and Counseling services. The first tier is the academic mentoring
where the class teachers serve as the Academic mentor. Every semester two academic mentoring sessions are
held wherein the academic mentor focuses on the academic related requirements at the class level. The second
tier is the Personal mentoring wherein thirty Students are assigned to a Personal mentor who meets the mentee
once in a semester for formal meetings and the informal meetings between mentor and mentee happens as and
when required. The Personal Mentor accompanies the students till the completion of their course. This enhances



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3235_Demand_ratio_1578487753.xlsx

the feeling of handholding and accompaniment which strengthens the bonding between the teacher and the
student entrusted. The third tier is the counseling service anchored by faculty from the Psychology and Social
work department. Besides this the college takes assistance from NGOs that work towards counseling for
Behavioral problems and particularly Suicide Prevention interventions. Focused counseling services are
rendered to the Sports persons for balancing between their academics and sports interest and challenges that
they encounter in the field.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1657 67 1:25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions

the current year

Positions filled during

No. of faculty with
Ph.D

69

69 0

7

8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation
fel

Name of the award,
lowship, received from

Government or recognized

bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BCA SAZ VITIT 29/ 04/ 2015 25/ 06/ 2015

BSc SAE VI 28/ 04/ 2015 25/ 06/ 2015

BCom BPZ VI 08/ 05/ 2015 25/ 06/ 2015

BBA VAM VITIT 06/ 05/ 2015 25/ 06/ 2015

BSc SAX VI 25/ 05/ 2015 25/ 06/ 2015

BCom BY VI 29/ 05/ 2015 25/ 06/ 2015

BA AR VITIT 29/ 04/ 2015 25/ 06/ 2015

VBW HAW IV 25/ 04/ 2015 25/ 06/ 2015

MCom KDA VI 09/ 05/ 2015 25/ 06/ 2015

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

assi gnnent s,

t he academ c cal endar.
respective departnment notice boards well

Seni nars and Attendance conponents.
t he conmponents and dates of CIE in the beginning of the academ ¢ year through
The departnents display the CIE examtinetable in their
in advance for the students to prepare

The Coll ege follows the procedures of conducting Continuous Internal
as prescribed by the University of Madras.

Eval uati on

ClE consists of Witten tests,

Students are

ori ented about



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/3235_Honours_recieved_1578390533.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3235_Evaluation_1578391162.xlsx

and performwell in their exans. The class Teacher prepares a consolidated
report of the marks after the conduct of ClE conmponents. The eval uated answer
scripts are distributed to the students for verification and clarification of
doubts regarding any correction. The bel ow average perfornmers and absentees are
required to redo the test in order to inprove their internal marks. Every
senester assignnents related to their subjects are given by the subject
teachers in both theory and practical tasks based on their curriculum The
nodel exam nation is the main conponent of the internal assessnent which is
conducted once in every senester. It is centralised and anchored by the exam
committee for the snooth conduct of exam The nbdel exam question paper is set
by the respective subject teacher and scrutinized by the HOD. The Exam
Committee prints the required nunber of question papers and every student is
given a copy of the question paper. The Mdydel exam seating arrangenent for the
students is restricted to a maxi num of 3040 for each classroom Invigilation
list is prepared and communi cated to all faculty.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institution neticulously prepares the Academ c Cal endar before the
reopeni ng of the college based on the University cal endar. The cal endar is
upl oaded in the college website in the beginning of the academ c year. Both the
faculty and the students are provided with a copy of the cal endar. The genera
ClE schedule is prepared by the Academ c coordinator as follows: The first CIE
is conducted after 30 working days and the faculty is expected to cover 2 units
of the respective curriculumand the second CIE after a subsequent 30 working
days and conpletion of 2 nore units. The Departnent |level CIE schedule is
aligned with the general schedule with subject distribution by the HOD. The
Model examis conducted after 80 working days and includes the entire portions
of the curriculum The date of commencenent of the CIE and Mbdel Examis
mentioned in the cal endar and the college strictly adheres to the calendar. In
case of unforeseen circunstances, a new schedule is prepared and inforned to
t he students pronptly.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://patriciancoll ege.ac.in/inmages/pdf/Deptreports/progranourcones/ progranout
cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
SAZ BCA Comput er 94 61 65%
Application
SAE BSc Conput er 47 26 55.32%
Sci ence
BPZ BCom Cener al 130 104 80%
MAM BBA Busi ness Adm 61 47 77%
i nistration
SAX BSc Vi sual Conmu 38 28 73%
ni cation



http://patriciancollege.ac.in/images/pdf/Deptreports/programourcomes/programoutcomes.pdf
http://patriciancollege.ac.in/images/pdf/Deptreports/programourcomes/programoutcomes.pdf

BY BCom Cor porate Se 60 49 81%
cretaryship
AR BA Engl i sh 25 12 48%
HAW VBW Soci al Work 12 12 100%
KDA MCom Conmer ce 12 11 91. 66%
SAZ BCA Conmput er 27 9 33.33
Appl i ations
Shift 11
BPZ BCom Commer ce 56 43 76.78
Shift Il
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://patriciancollege.ac.in/imges/pdf/iqgac/feedback/students/1415. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor Projects 150 Sel f Funded 0 0
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
No Data Entered/ Not Applicable !!!
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
ASI Rl YAR DR AHI LA | LAKKI YA SOLLI 30/ 09/ 2014 STATE
THI LAGAM SHI VASHANKAR
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3235_Pass_percentage_1578489569.xlsx
http://patriciancollege.ac.in/images/pdf/iqac/feedback/students/1415.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/3235_Research_Fund_1578393510.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/3235_Awards_won_1578393692.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/3235_Incubation_centres_1578393898.xlsx

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

SCCI AL WORK

2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Soci al 1 3
Nat i onal Commer ce 8 0
Nat i onal BCA 2 0
Nat i onal VATHEMATI CS 4 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
LANGUAGE TAM L 6
COMVERCE 17
COVPUTER APPLI CATI ONS 10
COVPUTER SCI ENCE 6
CORPORATE SECRETARYSHI P 5
BUSI NESS ADM NI STRATI ON 6
SCCI AL WORK 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 30 19 0 0
papers
At t ended/ Sem na 0 6 0 0



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/3235_journals_notified_on_UGC_1578394349.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/3235_Books_and_Chapters_1578489855.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/3235_Bibliometrics_1578394629.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/3235_Index_1578394714.xlsx

rs/ Wor kshops

At t ended/ Sem na
rs/ Wor kshops

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

wor | d day agai nst
child | abour,

activities activities
Heal th Check up Heal th Check up 12 74
canp (Eye Canmp at canp (Eye Camp at
Myl apore, Chennai, | Wyl apore, Chennai,
Cancer Check up at | Cancer Check up at
Royapettah, Dental | Royapettah, Dental
CGeneral Check up at [General Check up at
Ramachandra Medi cal |Ranachandra Medi cal
Hosptal , Chennai) Hosptal , Chennai)
Bl ood Donati on Li ons C ub 8 82
Drive, Patrician
Col | ege
I ndependence Day St. Louis School 10 46
Fl ag Hoisting, St. |for deaf and blind
Loui s School School
Eye Donation Canp, Shah Eye Bank and 8 38
Patrician Coll ege, |Sankara Nethral aya,
Kot t ur puram Chennai
Care and Share Good Shepherd 24 32
Christmas Program |orphanage, Ml apore
Good Shepherd Li ons cl ub of
O phanage, Ml apore Madras City
Awar eness about Leo Cub, Patrician 10 105
Road Safety, Col | ege
Kot t ur pur am
Vol unt eer as St. Louis Institute 4 22
Scribes, St. Louis | of Deaf and Blind
Institute School
Provi di ng Food and | Cancer Institute, 2 36
Study Material s, Chennai
Cancer Institute
Soci al d eanliness NSS, Patrician 8 25
awar eness Col l ege of Arts
programe, Sci ence
G eenways Road
Rai | way Station
Shr andan, NSS, Patrician 8 100
Kot t ur puram Rai | way Col l ege of Arts
Station Sci ence
March to mark the Hope Torch, NGO 6 87



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/3235_Faculty_participation_1578395442.xlsx

Mar i na Beach

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Drive

More participation

Bl ood Bureau

Benefited
Consuner C ub Best Cl ub at Gover nnment of 140
activities District Level Tam | nadu
Bl ood Donati on Appreci ation for Madras Vol untary 200

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Bl ood Donati on Li ons Cl ub Heal t h Rel at ed 8 82
Drive, Activity
Patrician
Col | ege
| ndependence St. Louis Nat i onal 10 46
Day Fl ag School for deaf I ntegration
Hoi sting, St. and blind
Loui s School School
Heal th Check up Udhi Eye Heal t h Rel at ed 12 74
canmp (Eye Canp dinic, Activity
at Myl apore, Excel | ent
Chennai, Cancer Foundat i on,
Check up at Royapett ah
Royapet t ah, CGover nnent
Dent al General Hospi t al ,
Check up at Ramachandr a
Ramachandr a Hospi t al
Medi cal
Hospt al ,
Chennai )
Eye Donati on Shah Eye Bank |[Health Rel ated 8 38
Canp, Patrician and Sankar a Activity
Col | ege, Net hr al aya,
Kot t ur pur am Chennai
Care and Share | Good Shepherd Charity 24 32
Chri st mas or phanage, Activity
Program Good | MWl apore Lions
Shepherd club of Madras
O phanage, Gty
MW apor e
Awar eness about Leo C ub, Awar eness 10 105
Road Safety, Patri ci an Pr ogr ame
Kot t ur pur am Col | ege
Vol unt eer as St. Louis Educat i onal 4 22
Scri bes, St. Institute of Rel at ed



https://assessmentonline.naac.gov.in/public/Postacc/Extension/3235_Extension_1578395712.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/3235_Awards_for_extension_1578395813.xlsx

Louis Institute | Deaf and Blind Activity
School
Provi di ng Food Cancer Heal t h and 2 36
and St udy Institute, Educat i onal
Materi al s, Chennai Rel at ed
Cancer Activity
Institute
Soci al NSS, Patrician | Swachh Bhar at 8 25
Cl eanl i ness Col l ege of Arts
awar eness Sci ence
progr amre,
Greenways Road
Rai | way Station
Shr andan, NSS, Patrician | Swachh Bhar at 8 100
Kot turpuram |[Col | ege of Arts
Rai | way Station Sci ence
March to mark |Hope Torch, NGO Awar eness 6 87
the world day Pr ogr amme
agai nst child
| abour, Marina
Beach
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

0

NI L

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
G oup A STUDY ON TALA 01/ 11/ 2014 14/ 03/ 2015 TSHERI NG
Proj ect JOB HYDROPOVNER DENDUP NORBU
SATI SFACTI ON PLANT VWANGDI
W TH SPECI AL
REFERENCE TO
TALA
HYDROPOVAER
PLANT
G oup A STUDY ON Khi vr aj 01/ 11/ 2014 14/ 03/ 2015 | AADIL HAM D
Pr oj ect EMPLOYEE Pear | SHARI F BALAS
SATI SFACTI ON UBRANMANI AM V
AT KHI VRAJ PRASHANTH R
PEARL
G oup A STUDY ON |AntutanjanPv | 01/11/2014 14/ 03/ 2015 ARAVI NTH
Pr oj ect CONSUMER t Ltd KUVAR . S



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3235_Students_in_extension_1578395989.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/3235_Collab_activities_1578396126.xlsx

PREFERENCE L. SAl RAM
TOWARDS M SASI KUVAR
AVMRUTANJAN
PRODUCTS
G oup A STUDY ON E CUM 01/ 11/ 2014 14/ 03/ 2015 | ARUNKUVAR. M
Proj ect FFECTI VENESS | NDRAKUVAR U
OF GRI EVANCE . VI NOTHKUVAR
HANDLI NG
MECHANI SM AT
CuM
G oup A STUDY ON |I TC PRINTING| 01/11/2014 14/ 03/ 2015 DEEPAK
Proj ect EMPLOYEE AND KUVAR. K VENK
ABSENTEEI SM PACKAG NG ATAVI GNESH. H
INITC PVT LTD VI GNESH. G
PRI NTI NG AND
PACKAG NG
PVT LTD
G oup A STUDY ON I NDI COM 01/ 11/ 2014 14/ 03/ 2015 DENI S
Proj ect EFFECTI VENSS BUSI NESS CHARLES. N GO
OF HR SERVI CE KULAKRI SHNAN
PRACTI CES I N . D TAM ZHARA
| NDI COM SAN. E. L
BUSI NESS
SERVI CE
G oup A STUDY ON I MPCOPS 01/11/ 2014 14/ 03/ 2015 DHAVASEEL AN
Proj ect EMPLOYEE JOB | HOSPI TALS T. STEPHEN
SATI SFACTI ON CHENNAI VENKATESAN. G
G oup A STUDY ON [AVR MANUFACT | 01/11/2014 14/ 03/ 2015 |DI LLON DAVI D
Proj ect EMPLOYEE URERS G LHOOLY
VELFARE TASNEEM A
MEASURES | N NALAWALA
AVR MANUFACT
URERS
G oup A STUDY ON RRR 01/ 11/ 2014 14/ 03/ 2015 T. DI NESH
Proj ect EFFECTI VENSS | | NDUSTRI ES KUVAR HARI
ON SALES BASKAR. M VAN
PROMOTI ON OKRI SHNAN. R
STRATEG ES
IN RRR
| NDUSTRI ES
G oup A STUDY ON SATHYABANVA 01/11/ 2014 14/ 03/ 2015 Dl VAKAR. S
Proj ect WORK LI FE DENTAL LONGSTEN
BALANCE COLLEGE AND ANTONY. J
AMONG WOVEN HCSPI TAL STEPHEN
EMPLOYEES I N GABRI EL. P
SATHYABANVA
DENTAL
COLLEGE AND
HOSPI TAL
G oup A STUDY ON | SABEL 01/ 11/ 2014 14/ 03/ 2015 FRANKLI N
Proj ect EMPLOYEE HOSPI TALS D AZ. G PREM
MORALE I N KI SHORE. J
| SABEL VIGNESH . S

HOSPI TALS




Group A STUDY ON SM 01/11/ 2014 14/ 03/ 2015 GOKUL. A
Proj ect CONSUVER ENTERPRI SES RAJAPANDI . R
MOTI VATI ON VAl THYANATHA
AT SM N SWAMY. K
ENTERPRI SES
Group A STUDY ON ANTONY 01/ 11/ 2014 14/ 03/ 2015 KARTHI CK
Pr oj ect ORGANI ZATI ON | FURNI TURE KUMAR. S
CULTURE I N PVT LTD PAUL
ANTONY JOSHVA. E
FURNI TURE RAJASEKAR. D
PVT LTD
Group A STUDY ON E KHI VRAJ 01/11/ 2014 14/ 03/ 2015 | LUKE ASHW N
Pr oj ect FFECTI VENESS PEARL Joy
OF EMPLOYEE SUBRAMANI YA
RETENTI ON AVI NASH. A
STRATEG ES JANANI . S
AT KHI VRAJ
PEARL
G oup A STUDY ON MBK TEA 01/ 11/ 2014 14/ 03/ 2015 |MANI KANDAN J
Pr oj ect STRESS COVPANY M LTON. M
MANAGEMENT RAJKUVAR. Y
AT MSK TEA
COVPANY
Group A STUDY ON E | OUR LADY OF | 01/11/2014 14/ 03/ 2015 |MANI KANDAN M
Pr oj ect FFECTI VENESS LOURDES PRASANTH. V
OF TRAI NI NG DEPOT
IN OUR LADY
OF LOURDES
DEPOT
Group A STUDY ON KHI VRAJ 01/11/ 2014 14/ 03/ 2015 | MANI KANDAN
Pr oj ect CUSTOMER PEARL P. T
SATI SFACTI ON RAMKUVAR. R
ON VI GNESH. D
AFTERSALES
AND SERVI CE
AT KHI VRAJ
PEARL
Group A STUDY ON KAPP 01/ 11/ 2014 14/ 03/ 2015 |MJUFADDAL. M
Pr oj ect EMPLOYEE SOFTWARE PVT VOHRA
MOT| VATI ON LTD MUSTAFA. A
I N KAPP SHAKI R SI YAD
SOFTWARE PVT ABDUL KARI M
LTD
Group A STUDY ON [JAYABHARATHA | 01/11/2014 14/ 03/ 2015 ALFEENA. A
Pr oj ect CRM | N JAYAB | M FURNI TURE ANJALI. C
HARATHAM MART SATHYA. S
FURNI TURE
MART
Group A STUDY ON | ADAPT EVENT | 01/11/2014 14/ 03/ 2015 REJI MOL. R
Proj ect THE EMPLOYEE | TECHNOLOGY
RELATI ON AND [ SOLUTI ONS
DEVEL OPMVENT PVT LTD

PROGRAMVE | N
ADAPT EVENT




TECHNOLOGY
SOLUTI ONS
PVT LTD
G oup A STUDY ON | GOOGLE SOFT 01/ 11/ 2014 14/ 03/ 2015 YEVEETT
Pr oj ect EMPLOYEE TECHNOLOQ ES ANTHONY
ENGAGEMENT
AT GOOGLE
SOFT
TECHNOLOG ES
I nternship FI ELDWORK ADAPT TRUST 01/11/ 2014 14/ 03/ 2015 CHANDAN
KUVAR
Internship |FlI ELDWORKFI E DM 01/11/ 2014 14/ 03/ 2015 DI NESH S
L DWORK
I nternship FI ELDWORK CHRI STI AN 01/ 11/ 2014 14/ 03/ 2015 ERNEST ARUN
CH LDREN S PRASAD. S
FUND COF
CANADA
I nternship FI ELDWORK ARUVE 01/ 11/ 2014 14/ 03/ 2015 JOSHUA. G
I nternship FI ELDWORK SOCI AL 01/11/ 2014 14/ 03/ 2015 PRAVEEN. P
DEFENCE
I nternship FI ELDWORK JEEVODAYA 01/ 11/ 2014 14/ 03/ 2015 |K. RAJAN AND
G
VELAYUTHARAI
I nternship FI ELDWORK ARUVE 01/ 11/ 2014 14/ 03/ 2015 PRAVEEN. P
I nt ernship FI ELDWORK |TTK HOSPI TAL | 01/11/2014 14/ 03/ 2015 VI GNESH. V
I nternship FI ELDWORK | NTERNATI ONA | 01/11/2014 14/ 03/ 2015 VI GNESH
L JUSTI CE WI GNESH V
M SSI ON
I nternship FI ELDWORK VA CE, 01/11/ 2014 14/ 03/ 2015 VI GNESH V
CHETPET
I nternship FI ELDWORK |VI DYA SAGAR, 01/ 11/ 2014 14/ 03/ 2015 VI GNESH V
SPASTI C
SOCI ETY OF
MADRAS
I nternship FI ELDWORK LI FE HELP 01/11/ 2014 14/ 03/ 2015 VI GNESH V
CENTER
I nternship FI ELDWORK YWCA 01/ 11/ 2014 14/ 03/ 2015 PAVI THRA S
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/3235_Linkages_1578397084.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/3235_MoU_1578490115.xlsx

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

100000

154260

4.1.2 — Details of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roomns Exi sting

Laboratori es Exi sting

Senmi nar Halls Exi sting

Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnment purchased Newl y Added

during the year (rs. in |akhs)

Nunber of inportant equi pnents Newl y Added

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
MODERNLI B Partially 2 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 5446 288217 243 51200 5689 339417
Journal s 21 109295 0 0 21 109295
CD & Video 230 0 0 0 230 0
Di gi tal 1 5000 0 0 1 5000
Dat abase
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Platformon which module
is developed

Name of the Module

Date of launching e-
content

No Data Entered/ Not Applicable !!!

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 191 155 0 0 3 3 8 20



https://assessmentonline.naac.gov.in/public/Postacc/Library/3235_Library_1578397824.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/3235_e-content_by_teachers_1578398745.xlsx

g9

Added

15

0

13

15

Tot al

206

155

0

16

10

23

21

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

15 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility
0 NOT APPL| CABLE

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on Assigned budget on Expenditure incurredon
maintenance of academic physical facilities maintenance of physical
facilities facilites

8181163 5000000 4562442

8000000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Col |l ege has various conmttees which nmeet on a periodical basis to discuss
the requirenments regarding repairs and nmai ntenance of infrastructure
facilities. The various comrittees involved in the upkeeping of the facilities
are: The Managenent team consists of Director, Principal and Vice principal who
i nvol ve in major decisions pertaining to mai ntenance and upgradati on of various
physi cal and academic facilities. The Coll ege has a mai nt enance supervisor, who
is in charge of the maintenance of overall infrastructure. He is assisted by a
carpenter, an electrician, a plunber and support staff. Regular mai ntenance
work is done by the support staff under the supervision of the maintenance
i ncharge. Any mmjor civil works or renovation work is reported to the
Managenent teamwho in turn, after discussion, outsource it to agencies. The
Col I ege has upgraded IT facilities. A technical teamensures that all the
technical facilities are maintained. The Coordi nator of the conputer resource
center records use and mai ntenance of conputer labs in college. Interna
conplaints register is placed in the adninistrative office to record the
conmpl aints regarding the infrastructure, technical and electrical faults.
Action is taken by the concerned person in due course of tinme. ICT register is
mai ntained in every departnent for booking of I|ICT sessions by the faculty. The
websi te coordi nator and team manages and nonitors the uploadi ng of informtion
on the college website for dissem nation to staff and students. The coll ege has
a teamof efficient gardeners to nmaintain a green and healthy environnent. The
Coordi nator of the conmputer centre nonitors the use and nai ntenance of the
conputer labs in the college. A log notebook is maintained by the |ab
coordi nator records stock details and student’s access. Separate log is
mai ntai ned for students and faculty to record the daily library usage. The
[ibrarian maintains the accession register and also the files pertaining to the
purchase of books for the |ibrary. Physical Director and Physical Directress
supervi se the conduct and nmai ntenance of sports activities and equi pnment. The
field used for track and field is regularly nmowed and nmai ntai ned regul arly.
Security guards and CCTV facilities are present to ensure the safety of
students and staff. Fire extinguishers are placed at strategic points and are
refilled on regular basis. A generator and Sol ar panels are installed to ensure



NOT APPLICABLE

uni nterrupted power supply. A canteen with separate cooking area and service
areas, caters to the need of the students. Quality check of the canteen is
undertaken periodically by Students Affairs Conmittee. Regul ar naintenance
activities: 1. Maintenance of A/Cs, RO plant, lifts and conputers is done on
need basis. 2. Pest control neasures are undertaken as and when required. 3.
Refilling of sanitary napkin vendi ng nachi nes are done on regular basis. 4. The
cl assroons, staff roonms, labs, library and common areas are cleaned daily by
the support staff. 5. The restroons for boys and girls are cleaned tw ce a day.
6. Continuous supply of water is ensured in restroons.

http://patriciancollege.ac.in/images/pdf/aboutus/Infrastructure/Maintenance%20Policy%2014-15.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Bi shop Dani el 14 262050
frominstitution Del any Schol ar ship

Fi nanci al Support
from O her Sources

a) Nati onal St at e Gover nnent 368 2044685
Schol arship for
SC/ ST candi dat es

b) I nternati onal Ni | 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Orientation program 29/ 01/ 2015 48 EVA Stalin | AS
for civil service Acadeny Chennai
aspirants
EDP on Jewel |l ery 18/ 09/ 2014 200 Li ons C ub Chennai

maki ng, hand
enbroidery , Jute
bag maki ng and
Chocol at e maki ng

Awar eness wor kshop 28/ 08/ 2015 158 Currency Literature
on fake currency Departnment, RBI
not es
EDP on cake naki ng 14/ 11/ 2014 25 Li ons C ub Chennai
Wr kshop on Medi a 13/ 09/ 2014 20 Dept of Hi ndi,
Advertisenment ( Patrician College
Hi ndi)
The Art of Public 19/ 01/ 2015 30 M ni stro Foundation
speaki ng and Chennai
enpl oyability
skills
Car eer Buil ding 24/ 01/ 2015 64 Priyanka ,

Consul tant, CADD
Centre Training



http://patriciancollege.ac.in/images/pdf/aboutus/Infrastructure/Maintenance%20Policy%2014-15.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3235_Scholarships_1578399817.xlsx

Servi ces Pvt Ltd

Wor kshop on PAN 12/ 09/ 2014 140 M. Sridharan,
Card application Chartered
process Account ant, SS and
Co
I ndustry 24/ 09/ 2014 180 M. Vijayakunmar
Expect ati ons from Jayar a,
Managenent www. simerf.org
Gr aduat es

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2014 Orientation 48 0 0 0
program f or
civil
service
aspirants
2015 EDP on 0 289 0 0
Jewel | ery
maki ng, hand
enbroi dery
Jute bag
maki ng and
Chocol at e,
EDP on cake
maki ng,
Car eer
Bui | di ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Sut her | and 400 64 NI L 0 0
d obal
Servi ces,
AGS Heal th



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/3235_Development_Schemes_1578485482.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/3235_Guidance_1578448002.xlsx

Private Lim
ted,1CICl Pr
udenti al , Tat
a
Consul t ancy
services
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2014 2 BA Engli sh Engl i sh UNOM MA | R
2014 3 BA Engli sh Engl i sh Patrician MA Eng
Col | ege
2014 1 BA Engli sh Engl i sh Chri st opher B. Ed
Col | ege of
Educat i on
2014 1 BBA BBA SRM Easwar i MBA —
Col | ege, Fi nance and
Ramapur am Mar ket i ng
Chennai
2014 1 BBA BBA MACFAST MBA —
Col | ege, Fi nance and
Thi ruval | a, HR
Keral a
2014 1 BBA BBA Meenakshi Sun | MBA HR and
darar aj an Fi nance
School of
Managenent
2014 1 BBA BBA Madr as MBA Fi nance
Uni versity
Di stance
Educat i on
2014 1 BBA BBA SRM VBA
Uni versity
2014 1 BBA BBA Asan VBA
Menori al
Col | ege of
Arts and
Sci ence
2014 32 BCom Conmrer ce Loyol a, MCC, MBA, MCom
SSS Jai n, CA
Sai r am
Uni versity
of Madras,
Pondi cherry
Uni versity
2014 2 BSc Conput er Uni versity VBC
Sci ence of Madras ( Comput er
Sci ence)



https://assessmentonline.naac.gov.in/public/Postacc/Placement/3235_Placement_1578401010.xlsx

2014 1 BSc Vi sual Conmu Anna MSc
ni cation Uni versity (Electronic
Medi a)
2014 1 BSc Vi sual Conmu Madr as VBW
ni cation School of
Soci al Wirk
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

4

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Departnental Cultural sOf

Activity Level Number of Participants
Fine Arts Workshop On Col | egi ate 24
Dr awi ng
Fine Arts Workshop On Col | egi ate 17
Pai nti ng
Fine Arts Workshop On Col | egi ate 14
Cal |'i graphy
Fine Arts Workshop On Col l egi ate 21
street theatre
Fine Arts Workshop On Col l egi ate 29
Gaffiti
Fine Arts Workshop On Col | egi ate 13
Junkart
Onam Cel ebrati ons Col | egi ate 1269
Tal ent Show During Lunch Col | egi ate 60
Break Tinme
Audi ti on For College Col | egi ate 48
Dance Team
Freshers Day Col | egi ate 144
| ndependence Day Col | egi ate 173
Cel ebrations
Christmas Cel ebrations Col | egi ate 1320
Pongal Cel ebrations Col | egi ate 1498
Republ i ¢ Day Col l egi ate 156
Col | ege Annual Day Col | egi ate 652
Bsc Vis Com Messengers Col l egi ate 20
2.0, Street Theatre,Villu
Pattu
Ba English Mnme On Col | egi ate 12
Transgenders
Evol uzi one Inter I nter Departnent al 200



https://assessmentonline.naac.gov.in/public/Postacc/Progression/3235_Progression_1578466742.xlsx
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St age

Evol uzi one Inter I nter Departnent al 424
Depart nental Cul tural sOn
St age
Track And Field Events I nter Departnent al 328
I nter Departnent Level
Sports And Ganes —Inter I nter Departnent al 411
Departnment Level
Thene Based Marchpast By Col | egi ate 350
Cl ubs
Ganmes For Parents Col | egi ate 35
Ganes For Teachi ng Col | egi ate 46
Facul ty
Ganes For Non Teachi ng Col | egi ate 12
Facul ty
Inter Collegiate Cricket Inter Collegiate 165
Tour nament ( Men)
Inter Collegiate FiveA — Inter Collegiate 98
Si de Foot bal | Tour nament
(Men)
Inter Collegiate Inter Collegiate 126
Vol | eybal | Tour nanent
(Men)
Inter Coll egiate Kabaddi Inter Collegiate 110
Tour nanent ( Men)
Inter Coll egiate Kabaddi Inter Collegiate 80
Tour nanent (Wonen)
Inter Collegiate Inter Collegiate 86
Throwbal | Tour nanment
(men)
Inter Collegiate Inter Collegiate 140
Throwbal | Tour nanment
(VWren)
I ndependence Day I nt er Departnent al 22
Oratorical and essay
writing
Carol Conpetition I nter Departnent al 49
Kol am Conpetition | nter Depart nent al 21

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2014 | Place Nat i onal 0 1 14C031 Darr en
Battl e of Bur by (1st
t he Bands B. Com Gen



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3235_Activities_Organised_1578485852.xlsx

), Spl endi d
Nei |
Jonat han
(2nd
vi scon),
Sat hi sh. S,
Sat hri yan.
R (2nd
vi scom
Br andon
White (1st
B. ScVi scom
), Christo
pher
Rodri guez
(1st B.
Sc.

Vi scom

2014 Best Nat i onal 0 1 13E034 Spl endi d

Vocal i st Nei
Awar d Jonat han
(2nd

vi scom

2014 Best Nat i onal 0 1 14E006 Br andon
Bassi st Wiite (1st
Awar d. B. ScVi scom

)

2014 | Place Nat i onal 0 1 14F068 Yuvaraj (
sol o dance BCom CS)

2014 Il Place Nat i onal 0 1 13D015 Chervin
street Rodri guez
f oot bal | Lokesh D
Rober t
Bal dery
(1l BBA)

2014 Il Place Nat i onal 0 1 14C092 Mohammed
phot ogr aph Aadi | (I
y Bcom Gen)

2014 Il Place Nat i onal 0 1 13E016 John
Qi z Franci s,
Sat hish S

2014 Il Place p | National 0 1 13E039 Sarath (I
hot ogr aphy B. Ss
Vi scom

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The O fices of the student council are The Chairperson, Vice Chairperson,
Treasurer, General Secretary, Cultural and Sports secretaries and a PG
representative. In the beginning of every acadenic year, election is conducted
for electing the new office bearers of the student council. Students are
encouraged to file their nom nations. The council nenbers are el ected through
indirect electoral procedure. The investiture cerenmony marks a significant



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/3235_awards_in_activities_1578490566.xls

begi nning of the academ c year as the newy elected office bearers don the
mant | e of | eadership and responsibility and pledge to serve the institution and
their fellow students officially. Responsible students with good | eadership
qualities are nom nated as class representatives by their respective classes in
the begi nning of the academic year. Together they formthe student council
bj ectives of the Student Council: To uphold, work for and inplenent the ideals
of the college in a befitting manner by organi zi ng programres whi ch have the
prior sanction of the Principal/Drector. To foster and pronote cordi al
rel ati onshi p between the students and the teaching staff To pronpte healthy and
responsi ble participation in extracurricular activities To encourage
constructive discussion of student affairs with a view to the general welfare
and wel | bei ng of the student body Those entrusted with the responsibility of an
office in the coll ege endeavour to prove thensel ves worthy of their task. They
remenber that, in a great neasure, the spirit of the student body depends on
their | eadership. The student council takes up issues that prevail anong
students to the higher authorities and gets them addressed and resol ved. Apart,
fromthis they also play an active role in organising various events in the
col l ege such as freshers day, independence day, annual sports day, college
inter departmental culturals (Evoluzione), Christnmas cel ebration. The student
council al so extends their support in organising club events such as Nationa
Service Schenme, Rotaract Cub, Leo Club, Youth Red Cross Society, Citizen
Consuner Club, Enviro club, Fine Arts C ub, College Reading club. Throughout

the year, the student council is active in reaching to the student conmmunity
and keeping theminformed of both curricular as well as the cocurricul ar
aspects. The objective of the council is to enrich student’s life in canpus by

suggesting, pronoting and protecting the interests of the student community in
accordance to the guidelines, policies and interests of the institution. They
work closely with the college authorities and are part of the Gievance
redressal committee, Anti ragging Committee, Internal Conplaints Conmittee.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

684

5.4.3 — Alumni contribution during the year (in Rupees) :

80000

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Col |l ege pronotes a culture of decentralized and participative management by
del egating significant roles, duties and responsibilities at different |evels.
The institution stands true to the principles of good governance and encourages
the participation of the faculty and students in the planning and deci sion
maki ng process to establish a culture of shared vision. This extensive practice
has |l ed to the devel opment of a positive organizational culture wherein the
goal s of notivating and strengthening facultystudent ties and pronoting career




satisfaction to the staff have been achieved. 1. Inclusion of Senior Faculty in
CGoverning council. The Apex body of the college is the governing council which
is endowed with powers and responsibility to frame policy and ensure effective
i npl ementation of the vision and mission of the college. The governing counci
consi sts of nmenbers of the Patrician Society which is the owner of the coll ege.
In order to pronpte participative managenent the Society facilitates and
noti vates a broader spectrum of governance and adni ni stration through inducting
senior faculty as representatives in the governing council. The faculty are
enpowered to represent and express the perspectives of the faculty on the
various items in the agenda and be part of the decision nmaking process. This
decentralization pronotes partnership and transparency in governance and is a
strategi c approach to recogni ze and appreciate the contribution that faculty
can make. This also provides the vital link that is required to establish
rapport between managenment and the stakehol ders. 2. Leadership position on
rotational basis. Through the acadenic year, the Coll ege conducts many
cocurricular, extracurricular and sports activities. At the beginning of the
academ c year, task conmittees are forned to plan and execute each of the
programres. Each of the conmittees consists of nenbers fromthe teaching, non
teachi ng and student representatives. The comittee is headed by a senior
faculty who is identified by the managenent and entrusted with the task of
coordi nating the functions of the conmttee. This | eadership position is for a
specific task. On conpletion of the task, the coordinators are rotated to
anchor a different task. This working arrangenent enables the faculty
coordi nator to be exposed to different tasks thus decentralizing and ensuring
participative nmanagenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The Institution follows the syllabus of
the University of Madras. However stake
hol der structured feedback for
curricul um devel opnent is collected and
maj or findings are represented by the
academ c council nenber at the neeting
of the Academic council held by the
Uni versity of Madras.

Teachi ng and Learni ng Teachi ng Learni ng student satisfaction
survey is conducted every senester and
faculty nmentoring is done to ensure
i mprovenent in the quality of teaching
Managenent facilitates creative
teaching through i nvestnent in snart
teaching aids and training with regards
to the same.

Exam nation and Eval uati on Exam nations are conducted through
seating allocation assisted by M5
O fice software. Room seating ensures
that no cheating can happen in
exam nations thus enhancing the quality
and uphol di ng the standard in conduct
of the examin the institution




Resear ch and Devel opnent

Research committee is set up and is in
pl ace to ensure that a robust research
culture and environnment is brought
about in the college. Researchers are
encouraged to attend seminars and
conferences outside by the provision of
2 OD per senester.

Li brary, I CT and Physica
Infrastructure / Instrunentation

The Managenent nakes tinmely investnents
into devel oping the infrastructure of
the institution. ICT, library
automati on are constantly being
upgraded in the institution as well as
physi cal infrastructure maintenance and
enhancement .

Human Resource Managenent

The institution has an enpl oyee
friendly atnmosphere which notivates
enpl oyees to interact with each other
There are many noral e boosting
activities such as birthday
cel ebrations, teachers day
cel ebrations, staff outings, staff
l unches, Christmas staff cel ebrations
and gift exchanges which ensure that a
cordi al atnosphere is naintained.

Industry Interaction / Collaboration

Fromtinme to tinme, industry experts are
call ed as resource persons for
wor kshops, seminars, as judges for
conpetitions to provide their expertise
in a package that can be transferred to
students for the purpose of know edge
sharing and di ssem nation. MUs have
been signed to get the best of industry
resources to interact with the student
communi ty. Linkages through internships
/| projects facilitate the interaction
between institution and industry.

Adm ssi on of Students

The candi dates application is centrally
coll ected and screened by the
Departnment for interview process.
Thereafter the eligible candi dates are
sent a Call letter to attend the
interview After the interview process,
based on the performance of the
candi date, the admi ssion is confirned.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The col |l ege council has proposed for
the introduction of ERP for e
governance. The service provider is in
the process of identification.

Adm ni stration

Paper| ess Adm nistration by practicing
the policy of sending circulars,
noti ces and m nutes of neetings through
emai | .




Fi nance and Accounts

Tally software is used to prepare the
accounts of the institution.
transfers are facilitated between bank

Onli ne

and institution for faster
transacti ons.

Student Admi ssion and Support

pr oposed.

Adm ssi on nodul e through ERP has been

Exam nati on

seati ng,

Exam nation rel ated assignnents |ike
attendance and invigilation
duty had been proposed as a nodul e

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2014 Academ c D 13/ 06/ 2014 |13/ 06/ 2014 69 0

evel opnent

2014 Mbti vati on 16/ 06/ 2014 |16/ 06/ 2014 30 0
Personal i t

y Devel opm
ent
2014 Significan 16/ 06/ 2014 |16/ 06/ 2014 39 0
ce of
Enot i onal
intelligen
ce in
teaching m
et hodol ogy
2014 Rol e of Functional |10/11/2014 |10/11/2014 53 12
IQAC in Educati on
Affiliated
Col | eges
2014 NOT E 08/ 12/ 2014 |08/ 12/ 2014 0 12
APPL| CABLE | Awar eness
progr amre

2014 NOT Wor kshop |10/12/2014 |11/12/2014 0 12

APPLI CABLE [Artificial
Fl ower



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/3235_Faculty_Emp_1578447449.xlsx

maki ng
2014 NOT Heal t h and |11/ 12/2014 |13/12/ 2014 0 12
APPLI CABLE [Sani t ati on
Program
2014 | QAC Docum Paper 12/ 12/ 2014 |12/ 12/ 2014 58 12
entation Jewel | ery
Appr oaches |meki ng and
and Method | quilling
ol ogi es
2015 NOT Dr awi ng 19/ 02/ 2015 |24/ 02/ 2015 0 12
APPLI CABLE and
Shadi ng
Skills enh
ancenent
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
7 7 2 2
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
oD facility is given for Staff Tours and ot her Medi cal | nsurance policy
faculty participation in cel ebrations are covers all students. Fees
external sem nars. organi zed to enhance Wai ver for economcally

backward students is nade
avai |l abl e. Fee
Concessi ons can be

Maternity | eave is
avai l ed by the respective
faculty. Faculty Tours

enpl oyee noral e. Fees
Wai ver for support staff
wards who are enrolled as

and ot her cel ebrations students. Staff are given | applied for by deserving
are organi zed to enhance cash rewards for 100 candi dat es.
enpl oyee noral e. Faculty attendance. G fts are

are given cash rewards di stributed at Chri st nmas,

for 100 attendance. G fts Teachers day, faculty
are distributed at bi r t hdays.
Chri stnas, Teachers day,

faculty birthdays.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution conducts internal and externa
basis. The external audit is conducted by Messrs. M Thonmas and Co. The
internal financial auditors are Messrs. Aravazhi and Associ ates. The
consolidated financial report is presented to the managenent based on which the

financial audits on a regul ar



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/3235_Development_training_programmes_1578447464.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/3235_Training_Programmes_1578447476.xlsx

budgeted estimates for future infrastructural devel opnent, maintenance of
acadenmic facilities and physical facilities and staff welfare is planned.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
ANONYMOUS 40000 CHARI TY AND DONATI ONS
View File
6.4.3 — Total corpus fund generated
0

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Yes I nt er depart nent
al
Adm nistrative No No

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Seminars ¢ Acting as |liaison between institution and

* Resource Persons for
I ndustrial Visit o Judges for Conpetitions

industry for the arrangenent of

6.5.3 — Development programmes for support staff (at least three)

e« Gfts are distributed at Christrmas for the support staff which are useful for
their livelihood ¢« Showcase of artworks by the support staff to gain
Skill devel opnent workshops (artificial flower

appreciation fromthe students -«
maki ng) conducted for the staff ¢ Meetings with supervisor to schedule daily

wor k assi gnment s.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Not Appl i cabl e

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
C)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2014 FDP Rol e of 10/ 11/ 2014 10/ 11/ 2014 10/ 11/ 2014 53
IQAC in
affiliated
Col | ege
2014 | QAC Docunen | 12/12/2014 12/ 12/ 2014 12/ 12/ 2014 58
tation
Appr oaches



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/3235_Funds_or_Grants_1578486919.xls

and Met hodol
ogi es

2014

Functi onal
Educati on

10/ 11/ 2014

10/ 11/ 2014

10/ 11/ 2014

12

2014

E Awar eness
progr amre

08/ 12/ 2014

08/ 12/ 2014

08/ 12/ 2014

12

2014

Wor kshop
Artificial
FI ower
maki ng

10/ 12/ 2014

10/ 12/ 2014

11/12/ 2014

12

2014

Heal t h
Sani tation
Pr ogram

11/ 12/ 2014

11/ 12/ 2014

13/ 12/ 2014

12

2014

Paper
Jewel | ery
maki ng
qui l'l'ing

12/ 12/ 2014

12/ 12/ 2014

12/ 12/ 2014

12

2015

Drawi ng and
Shadi ng
Skills

enhancenent

19/ 02/ 2015

19/ 02/ 2015

24/ 02/ 2015

12

2014

St udent
Feedback

29/ 10/ 2014

29/ 10/ 2014

29/ 10/ 2014

1650

2014

Institutiona
I
preparation
for NAAC

Cycle 1

21/ 10/ 2014

21/10/ 2014

21/ 03/ 2015

1719

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Sem nar on
Wonen and
Heal t h

21/ 02/ 2015

21/ 02/ 2015

350 0

Nat i onal
Consuner
Awar eness Day
Pr ogr am

08/ 01/ 2015

08/ 01/ 2015

100 150

Cl eani ness
Awar eness
Pr ogram at
G eenways
Rai | way Station
by Rot ar act
C ub

02/ 10/ 2014

02/ 10/ 2014



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/3235_Quality_Initiatives_B_1578491378.xls

Shr andan Swachh
Bhar at h Abhi yan
Cl eanl i ness
Canpai gn by NSS
Vol unt eer s

02/ 10/ 2014

02/ 10/ 2014

50

50

Sem nar on Sex
Educat i on

20/ 08/ 2014

20/ 08/ 2014

150

100

Life skill
pr ogram and
personal ity
enhancenent
program f or
wonen support
st af f

10/ 12/ 2014

13/ 12/ 2014

10

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar Panels are in place to provide alternate energy source for the B bl ock.
15 of total power requirenent is nmet through solar panel (renewabl e energy
sour ce)

7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 13
Provision for |ift Yes 2
Ranp/ Rai | s Yes 2
Braille Yes 1
Software/facilities
Rest Roorms Yes 2
Scri bes for exam nation Yes 5
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2014 1 0 22/ 09/ 201 1 Visit to The 51
4 Reserve |students
Bank Of vi sited
I ndi a Reserve
Bank of
I ndi a
wher e
they were
made
awar e of
t he
wor ki ng
of the




country’s

prem er
financi al
instituti
on
2014 02/ 09/ 201 Visit to To 51
4 VSIVE, acquire e
Qui ndy  |nmpl oynent
oppor t uni
ty
2014 23/ 09/ 201 Visit to [To Create 42
4 Arignar |awar eness
Anna Zool |about def
ogi cal orestatio
Par k, n and to
Qui ndy pr ot ect
wildIlife
2014 02/ 09/ 201 Visit to To 42
4 Makkal acquai nt
Kur al to the
News st udent
Paper about the
functi oni
ng of the
printing
or gani zat
ion and
to create
awar eness
about the
| at est
printing
t echnol og
y
2014 17/ 12/ 201 Visit to The 15
4 Rehobot h | students
Or gani zat had
ion for |gifted 4
Wnen ceiling
fans to
t he
peopl e
2014 21/ 12/ 201 Gener al An eye, 23
5 Heal t h dent al ,
Check up cancer
and
gener al
heal t h
check up
was
organi zed
on 21
Decenber .
More than
500

peopl e




fromthe
comuni ty
benefitte
d by the
program

2015

23/ 01/ 201
5

Visit to

Fi nanci a

Gl l ery,
RB

The
students
| ear nt
various f
unctionin
g of RBI

51

2015

12/ 01/ 201
5

Patrici an
Sower s
Angadi

Patrici an
Sower s
Angadi -
2015 was
t he thene
of Fund
Rai si ng
Activity
or gani sed
mainly to
hel p the
NGCs and
SHG
groups
benefit
by
sel ling
their
goods to
t he
cust omer
and
gai ni ng
sone
anount of
profit on
their own

20

2015

17/ 01/ 201
5

Road
Saf ety
Ral |y

Ral |'y
created
awar eness
about
road
safety as
a part of
road
safety
week from
Kot t ur pur
amto
mal ar
hospi t al
Adyar .

95

2015

26/ 01/ 201
5

Eye
Donati on
Canp

Many
students
and

530




teachers
registere
d for
donat i ng
their
eyes with
the notto
Let ny
eyes live
one nore
Life

2015 1

5

28/ 01/ 201

Visit to | Students 35
Adyar vi sited
Cancer t he

hospi ta

cancer
hospi t al
and distr
i but ed
snacks
and study
mat eri al s
for the s
truggling
children

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege Cal endar

12/ 06/ 2014

The Col | ege Cal endar has

all guidelines for both
students and parents
regardi ng the code of
conduct for students
nsi de the Col | ege Canpus
and all the regulations
that the student has to
adhere to. The Coll ege
Cal endar al so has the
regul ati ons of faculty

and which departnent they

bel ong to.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Theme March Past 23/ 08/ 2014 23/ 08/ 2014 450
Sports day
Shr andan 02/ 10/ 2014 02/ 10/ 2014 100
Cl eanliness Drive
Ral |y on Road 17/ 01/ 2015 17/ 01/ 2015 90
Saf ety
First Aid Training 01/ 12/ 2014 03/ 12/ 2014 514
Nat i onal Consuner 08/ 01/ 2015 08/ 01/ 2015 1000
Day Cel ebrations
Woen Heal th 21/ 02/ 2015 21/ 02/ 2015 69




Road safety program 17/ 07/ 2014 17/ 07/ 2014 30
Senmi nar on Sex 20/ 08/ 2014 20/ 08/ 2014 60
Educati on
SANGAVAM 2015 Rur al 24/ 01/ 2015 24/ 01/ 2015 35
and Heal th
| nsur ance
Conput er Literacy 10/ 09/ 2014 10/ 09/ 2014 14
Awar eness Canp
VWorld Al ds Day 01/ 12/ 2014 01/ 12/ 2014 200
Awar eness
Care and Share 01/ 12/ 2014 01/ 12/ 2014 600

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Provision of RO plant for ensuring availability of potable water 2. Planting
of trees to inprove green cover 3. Solar panel harvesting of power for
institutional purposes 4. Rainwater harvesting 5. Conpost pit provision 6.
Installation of CFL bulbs 7. Paperless comuni cation

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE | Title of Practice: Educate and Enmpower the economcally
di sadvant aged students and the first generation |earners. Objective of the
practice: This project is ainmed to create an opportunity for the economcally
di sadvant aged students and first generation |learners to be enpowered with
educational and life skills in order to level play with other students in their
campus and face conpetitions both within the canpus and outside. The Context:
The Coll ege gives priority to admtting students who are first generation
| earners and students fromthe economically weaker category. The present system
of education equates all students on the sane platformw thout understanding
whet her these students |learn to cope with the understandi ng of the concepts and
communi cate in English during their tenure in college. Besides, these students
are vul nerable as they cone froma section of community who | ack basic
facilities at hone which hinder themto go through their studies w thout
obstacl es. Such students suffer severe psychosocial and enotional problens
whi ch nost often are not addressed in the college canpus due to the presence of
| arge number of students and the constraint of the teacher to bal ance between
acadeni c delivery and personal attention to students. The Practice: The
Patrician Coll ege adopts specific strategies to identify the first generation
| earners, hand hold themduring their study period and follow up their progress
after conpletion of their studies. The hel ping rel ationshi p begins soon after
the identification of such category of students and an integrated approach is
adopted to assist the student fromhis personal and professional fronts.
Academ ¢ Hel p ¢« Assessnent of the performance of the student and offering
renedi al or enabling classes. ¢« Helping the student to conpl ete academ c
assi gnnents such as helping himto prepare for the class sem nar or
presentation. ¢ Coaching himfor class tests and end senester exam by providi ng
previ ous question papers and enabling himto answer the questions. -

Rei nforcing the | essons, breaking down difficult concepts in to sinpler
understanding. ¢ Bilingual classes after the regular working hours to
facilitate the understanding of concepts. ¢« Peer nentoring is allotted to these
students who are guided by an understanding and willing class nate who acts a
peer mentor. The decision is voluntary and the student and the peernentor
choose each other as per conveni ence. PsychoSocial Help ¢ Mentoring to address
hi s personal and psychol ogi cal problem e Buil ding confidence and boosting self
i mage through addressing his issues related to inferiority conplex such as his




fam |y background, inability to converse in English. « Mtivating the student
to take part in different sport and cultural events so that he can pronote his
| eadership and social skills. Financial Help ¢ The student is supported by
schol arship by the managenment. ¢ Waiver of fees is given to those from
econom cal |y weaker sections. Evidence of Success: There is a great change in
students’ acadenic success as tinme progresses. The students learn to set goals
and acconplish it. This gives thema sense of achievenent. This has created
confidence, responsibilities and commtnent in the students. The peer nentors
and faculty in charge give thema positive influence to face any challenges in
life. The pass percentage of these students is nore than 90 as can be evi denced
fromthe follow ng description. Problens Encountered and Resources required: e
The difficulty of the students to remmin encouraged when acadenic activity
needs nore effort and their inability to cope with it is a challenge. ¢ To
create a sense of equality before students with greater academ c success. ¢ To
bring them out of their cocoon to stand up for what they have decided to
pursue. Though, this practice has created a very strong inpact on student
community as a whole, still few students are not able to cone out of their
personal inhibition. The nmentors (faculty in charge) work with them on
i ndi vidual basis to understand their needs. BEST PRACTICE Il Title of the
practice: Leadership Devel opment through Associations and Cl ubs. Objective:
This practice is ainmed at enhancing student’s | eadership through Association
and Clubs. Context: There is an abundance of |eadership potential anobng the
yout h of today. Their energies are diverted into degenerative practices. This
is due to the unavailability of channels to capture their energies. The need of
the hour is to create avenues and channel s whereby the student can focus on his
skills and abilities to self devel opnent in reaching higher altitudes and
engage hinself in positive and constructive engagenents. Practice: Patrician
Col | ege attenpts to provide the right opportunities for channelizing the
energies of the youth and creating | eaders anmong them The Col | ege has
initiated various forunms by which the students can participate in |eadership
posi tions. The Col |l ege sets up a student council where nenbers are nom nated by
the faculty and el ected by the student representatives. The student counci
consi st of Chairperson, Vice Chairperson, Secretary and Treasurer. Leaders are
al so elected for various clubs and associ ations. Exenplary students w th good
academ c record are the candi date pool from which the office bearers are
chosen. This policy notivates the students to prepare well academ cally and
hone their skills toward social service and other talents throughout their
initial years of study so that they may be elected to the student council in
the capacity of core council nenber or association/club officer. Evidence of
Success: The council |eaders, the clubs and associations officers are given
opportunities which enable themto forrmulate action plans for core curricul ar
and extracurricular activities. They work as a teamthus |earning the val ues of
col | aboration, cooperation and conflict managenent. They get the opportunity
for decision making, nobilization of resources and networking through the
organi zati on of various programes under their |eadership. Some of the concrete
evi dences of |eadership training is presented below <« Balaji .E, Ill B.ComC. S
is the present student Director of the Leo Cub. He is a first generation
| earner yet the Coll ege has provided opportunities for himto becone a capable
| eader and he is an organi zer of many events and al so has a first class
percentage of 68 in his academ c pursuits. ¢ Jothi Priya, a student of I1]
B.Com CS is the Chess captain and a platformfor sports activities has enabl ed
her to becone a good | eader in managing crisis situations. ¢ M. Joshua
Sathyaraj. G M, a student of IIl B.Comis a first generation |earner who has
excelled both in academ cs and extracurricular activities is currently the
Rotaract C ub President and a nenber of the library commttee ¢« S. Mhan Raj of
Il B.Com has beaten all odds frombeing a first generation |earner to be the
President of the Literacy Club and has been taking many initiatives on behalf
of his club. H's |l eadership skills have been fine tuned through active




participation in club activities in addition to an excellent academ c record. -«
Shanti. Mis the carromcaptain of the College currently and has a decent first
cl ass percentage in spite of her sports activities and active participations in
cocurricular activities. The coll ege has hel ped her to achi eve her goals.
Probl enms Encountered: ¢ Even though the clubs and associ ations provide
opportunities for |eadership devel opnent, the college has a long way to go to
ensure the participation of all students fromthe first generation | earners and
students from econom cal ly weaker section. ¢ The observation of the college is
that these students are inhibited to conme forward to actively take part in the
| eader shi p devel opnent programme due to several inpeding factors |ike |ack of
encouragenent fromfamly and external peer groups. Their confidence |level is
| ow despite the coll ege handhol di ng and encouraging themto take the first step
to enroll thenmselves in the | eadership devel opnment progranmmes. ¢ New strategies
need to be worked out to pronote such candidates with additional inputs that
will enable themto nake use of every opportunity that is provided by the
col | ege.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://patriciancollege.ac.in/inmges/pdf/iagac/bestpractice/ BEST¥%®0PRACTI CE¥%?020
14-15. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Thrust: The vision of the College highlights our thrust area as buil ding
human resources with values who will nake a significant contribution to
society. In consonance with this vision statenent, the Coll ege has consciously
and neticul ously worked out strategies that would engage in shaping the hunman
resource that would be nade sensitive to understand the needs of the society
and be skilled to address the challenges. Strategies and Qutcones: ¢ Besides
the regular curriculum Value education courses are nade mandatory for al
students. The courses cover a w de range of topics such as honesty, integrity,
charity, punctuality, anger managenent, relationship nanagenent, ethics, and
civic responsibility. Through these inputs, students are sensitized on these
val ues and the desired behavior pattern. The val ue educati on cl asses are
anchored by the teachers. ¢« The College has a Liturgy and Prayer C ub. During
every First Friday of the nonth, the club organizes the Eucharistic Mass for
Catholic students and thematic Val ue Educati on session for others which caters
to the spiritual needs of the students. ¢ Extension and Qutreach Activities are
organi zed on and off the canpus for creating a sense of enpathy and socia
responsibility. Students enroll into different Clubs to engage in various
community based activities. The NSS Vol unteers engage in cleaning and
sanitation, afforestation, awareness creation through street plays, rallies and
heal th canps. Literacy C ub enpowers the support staff by teaching them
rudi nents of |anguage. The Leo and the Rotaract club nenbers conduct Health and
Bl ood donation canps. Wnen Cell and Internal Conplaints Commttee organize
awar eness progranmmes on sexual harassnent and reproductive health. The Citizen
Consuner Cl ub organi zes awar eness on consuner rights. Through the club
activities, the students are trained to have an inclusive approach towards
their fellow beings in the canpus and conmunity outside.  Cocurricular
activities are organi zed at institutional and departnmental |evels on pertinent
i ssues |ike gender, sustainable environnent, human rights, civic
responsibilities and ethics. Significant days dedi cated to conmmunal harnony
such as Wrld AIDS Day, International Wnen's Day, |nternational Day of
Trafficking of Persons, International Youth Day, Wrld Sight day, Students
Awakeni ng day, International Day of the Differentlyabled, International Human
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Ri ghts Day and World Cancer Day are observed. The students are nade aware of

the various challenges that surround the different social issues and the need

to address these issues for social equality. ¢« A special day is dedicated as

Care and Share day for students. Each departnment identifies an NGO studies the

requi rement of the organization, nmobilizes the resources and distributes the
materials to the NGO This helps themto |earn and experience the joy of
giving. ¢ During Christmas, a special celebration is organized for Support

staff on canpus and fromsister institutions. The student vol unteers
participate in the programme. This facilitates a bondi ng between students and
t he support staff and devel op positive attitude towards treating everyone as
equal s.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

The Institution has been growi ng by | eaps and bounds year upon year. Wth this
exponential growth, the Institution is gearing up towards autonony as a part of
its long termgoal. The limted ability to exercise academ ¢ freedom and bri ngi ng
in creative and holistic techniques of evaluation is nmet by the possibility of
autonony in the future. Therefore the institution is focused toward this goal.
The Institution has thus far been predom nantly an institution offering
under graduat e courses. The institution therefore seeks for nore academ c
expansi on by neans of vertical upgradation towards post graduate and research
departnents. Proposals for post graduate departnents are under consideration and
will be applied for in the com ng years. The Institution has benefitted nmuch
through strong ties with its stakehol ders. Therefore the future plan of the
institution is to further fortify these ties through nore invol venent and
liaisoning with each of its stakehol der groups. The Institution proposes for
strengt hening the network with corporate, industrial houses and prem er
institutions in the areas of placenent, training, and academic initiatives
t hrough internship and research projects. Menoranda of Understanding are in the
pi peline with various organizations to cultivate a nutually beneficial
rel ati onship between the Institution and professional bodies. The Institution
proposes new initiatives towards parents and alumi engagenent. The rel ationship
between institution and the parents will be strengthened through regul ar
programes organi zed by the Parents Teachers Association. The alumi are an
i nportant resource and they will be engaged through initiatives such as involving
themin sharing their experiences with students and supporting the nmanagenent and
faculty in inparting quality education. An award will be instituted to recognize
the services and contributions of the outstanding alumi. Holistic devel opnent
and enpower nent of students will be the focus of the Institution. Student support
services will be enhanced to include the noral and spiritual dinmension through
wel | planned spiritual activities and pronotion of prayer cells that will anchor
such activities. The social and psychol ogi cal needs of students will be addressed
by psychol ogi cal services that will be delivered by professionals both from
wi thin and outside the canpus. The Institution is sensitive to nei ghbourhood
devel opnment. As a part of Extension activity, the college will identify slunms and
villages that require intervention and engage the students in community work
t hrough associ ations and various clubs. The Extension activities will be intended
to create sensitivity anong students about the ground realities relating to
various social issues. In the process of community engagenent, the student will
devel op enpathy and the right understanding of issues and the approaches to
address them
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