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Part A

Data of the Institution

1. Name of the Institution

PATRI CI AN COLLEGE OF ARTS AND SCI ENCE

Name of the head of the Institution Joseph Dur ai
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

044-24401362

Mobile no.

9444003970

Registered Email

princi pal @atriciancoll ege.ac.in

Alternate Email

academ cdi rector @atriciancol | ege. ac.in

Address 3, Canal Bank Rd, Gandhi Nagar,
Opposite to Kotturpuram Rail way
Station, Adyar,

City/Town Chennai

State/UT Tam | Nadu

Pincode 600020




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. S. Nagaj ot hi

Phone no/Alternate Phone no.

914424401362

Mobile no.

9444430220

Registered Email

igac@atriciancol |l ege.ac.in

Alternate Email

princi pal @atriciancoll ege.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww patriciancol | ege. ac.in/inag
es/ pdf/i gac/ agar1718. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://wwv patriciancoll ege.ac.in/inmg
es/ pdf / acaden ccal ander/ pastyears/1819.

pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gecieaol Period From Period To
1 A 3.12 2015 01- May- 2015 30- Apr - 2020
6. Date of Establishment of IQAC 20- Cct - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://www.patriciancollege.ac.in/images/pdf/iqac/aqar1718.pdf
https://www.patriciancollege.ac.in/images/pdf/iqac/aqar1718.pdf
https://www.patriciancollege.ac.in/images/pdf/academiccalander/pastyears/1819.pdf
https://www.patriciancollege.ac.in/images/pdf/academiccalander/pastyears/1819.pdf
https://www.patriciancollege.ac.in/images/pdf/academiccalander/pastyears/1819.pdf

IQAC

Oienting HODs on ERP 08-Jun-2018 15

nodul e usage 5

FDP NAAC The New 14- Jun- 2018 103

Fr amewor k 1

An orientation programre 09-Jul - 2018 60

for RPF and SSC entrance 1

exam nation through Civil

Services Cell

FDP Invited tal k on HECI 12-Jul -2018 100

and its inpact on society 1

FDP Invited talk on Big 27- Aug- 2018 105

Data and Data science 1

Skill training progranme 06- Sep- 2018 140

t hrough ED Cel | 31

Participation in N RF 24- Nov- 2018 3131
1

Participated in India 17- Dec-2018 3131

Today institutional 60

ranki ngs

I nternal academ c audit 17- Dec- 2018 3131
2

Participated in ARII A 31-Jan- 2019 3131
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7113_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7113_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7113_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7113_Minutes.pdf

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Academ ¢ plan was prepared and i npl enented Al SHE subm ssion N RF participation

St udent feedback was desi gned,

col | ected and conpil ed

No Files Upl oaded !!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To prepare an Academ c Cal endar of the
[ nstitution.

Acadeni ¢ cal endar was prepared and
activities nonitored.

To orient the students about the
current trends in their respective
ar eas.

Invited | ectures were organi sed by the
respective departments and students
were taken on field visit to get
practical exposure.

To encourage students to take up civi
services as a career and encourage
entrepreneurshi p anong students.

An orientation programe for RPF & SSC
entrance exam nati on was organi zed
through Cvil Services Cell.

To enhance pl acenent opportunities

Pre placenent training given to second
and third year students through

pl acenent cell and conducted Job Fair
in Mrch

To encourage students to take part in

sports and cultural activities

Inter departnental sports and cul tural
conpetitions were conducted

To conduct external academ c audit

External acadenic audit conducted by
inviting external experts for various
city colleges and area of inprovenent
was conmmuni cated to the departnents.

To orient faculty and students about
MOOC cour ses

Informati on on availability of various
courses was circulated and faculty and
students registered for the sane.

To conduct outreach programto
sensitize the students to relate to the
comuni ty

A Run for a cause titled Patrician
Mar at hon was organi zed. Beneficiaries
wer e Adyar Cancer Hospital and
Jeevodaya Hospi ce, madhavaram Around
two thousand people participated

To conduct student Satisfaction survey

Students feedback was col | ected and
consol i dat ed

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory
body ?

Yes




Name of Statutory Body

Meeting Date

CGover ni ng Body 16- Cct - 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 14- Jun- 2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 05- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The ERP of Patrician College of Arts
and Science is devel oped partnering

wi th Tracki don services and is
partially conputerized having the

foll owi ng nodul es: Admi ssion The

Admi ssi on nodul e all ows the adm ssion
data entry teamto update the
applicants details in case of offline
form subm ssion. In the case of online
form subm ssion, the applicant details
are autonmatically captured into the
nodul e as soon as they are subnitted
online. Once the details are viewed by
the adm ssion officers for each
departnent, the call letter is
generated through the software. Wen
the adm ssion interview is conducted,
sel ected candi dates are forwarded by
the admi ssion officer to the principal
by sel ecting the applicant online
record and approving it with status
nmessage. Once the principal confirns
the selection, the applicant can pay
the fees to get admitted to the
col | ege. Acadeni c The acadeni ¢ nodul e
all ows the course instructors/Heads of
departnents to input details of

i ndi vi dual course with assessnment and
eval uation specifications. Once the
subj ect codes are assigned, the Head of
departnent, through the software,
assigns the faculty to the respective
class that they are going to handle.
This gives faculty access to the class




assigned. The time tables for
cl ass and i ndi vi dual

bot h

faculty are al so

assigned this way via the subject

codes.

Provision is nmade for subjects

i ke | anguage or elective where parts

of the class wll

choi ces of course.
bot h i ndi vi dua
class are |inked,

tabl es for

have different
After the tine
faculty and
the faculty can use

the software to take hour w se

att endance.
access to grant Medi cal
On duty provision to be
added to the individua
att endance.

provi si on,

The HoD is al so given
| eave

students
Adm ni strative

Administrative nodule facilitates the
cl ass teacher to upload student’s

addi ti ona

uni versity required fornat.
nanes in Tam |
use of university

modul e for

subm ssi on

details as per the
St udent’ s

can be fed in this

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

wel |

| evel .

pl anned curricul um delivery and
The institution prepares the Academ c cal endar to ensure the
Lesson plans are
prepared for each course and syllabus is conpleted in accordance with the sane.
The 1 QAC ensures that docunentation is maintained both at departnent/club/cel
and institutional

Duration

Focus on employ
ability/entreprene
urship

Creation of
vi rtual
offices with
associ at ed
accounting
processes

Ent repr eneur
ship in
artistic

field

Net wor ki ng

words
1.1.1 Institution has the nmechani sm for
docunent ati on.
robust ness of curriculumdelivery and cl ass schedul es.
| evel
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of
Introduction
BAAP 20/ 07/ 2018
Art havi dhya
Fevi cryl 06/ 09/ 2018
Craft Course
Managi ng 12/ 12/ 2018
Cl SCO

Skill
Development

NA

Artistic
skill with
di fferent
type of
pai nt on
di fferent
medi um

NA




routers and
sw t ches BCA
and BSc

Tai l oring
Cour se

22/ 01/ 2019 6

Jam and
Jel |y maki ng

Prospects of
ent repr eneur
ship for a
smal | unit
busi ness

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
VPhi | Conmer ce 27/ 07/ 2018
VPhi | Soci al wor k 27/ 07/ 2018
BSc Conmput er Sci ence (Shift 26/ 07/ 2018
1)
BA Jour nal i sm 26/ 07/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BSc Conput er Sci ence 23/ 06/ 2018
BA Journal i sm 23/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
174

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Si gn Language

15/ 12/ 2018

41

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BBA Managenent 68
BCom Cor porate Secretaryship 70
BSW Soci al work 119
BSc Psychol ogy 28
VBW Soci al work 53
MCom Commer ce 16
VA Engl i sh 22

View File



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7113_Program_introduced_1602059672.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7113_Value_added_courses_1602060564.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7113_Projects_undertaken_1602061100.xlsx

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is obtained fromstudents |evel regarding the teaching |earning
experience. Faculty for different courses are eval uated based on different
aspects of the teaching | earning process. The feedback collected from each
class is consolidated and collated to give the overall faculty performance of
the institution. Faculty nmentoring is then facilitated to informthe faculty
regardi ng areas of inprovenent. Feedback is collected once annually from
Parents on the day of the Parent Teachers neeting. The feedback incl udes
aspects of both teaching | earning as well as overall college attitude toward
the parents as stakehol ders. The feedback is consolidated and presented at
managenment neetings. This goes into infrastructure reforns at the managenent

| evel . Feedback fromalumi is collected quantitatively at alumi neets held
each year. Qualitative feedback is collected over teteatete discussions with
alumi at the departnent |evel. The coll ege uses the feedback and the profiles
of the alumi so collected, to bring them back as resource persons and judges
for college events. Since the infrastructure of the college is noving forward,
the alumi always give positive feedback about the progress of the institution.
Feedback from Teachers is given to the University to facilitate syllabus
restructuring at University |evel.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Shift | 40 129 38
Vat hermat i cs
BSW Shift | Soci al 50 123 49
Wor k
BA Shift | English 60 191 58
BCom Shift | 70 390 68
Cor porat e
Secretaryship
BSc Shift | Visual 50 126 47
Communi cati on
BBA Shift | 70 282 70
Managenent
BCom Shift | 210 765 212
Conmer ce
BSc Shift | 50 443 45




Conput er
Sci ence
BCA Shift | 100 446 100
Conput er
Applications
BSc Shift | 40 122 39
Psychol ogy
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1138 97 103 0 7

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
108 108 222 26 6 125

No file upl oaded.

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has initiated a three tier Mentoring and Counseling services. The first tier is the academic mentoring
where the class teachers serve as the Academic mentor. Every semester two academic mentoring sessions are
held wherein the academic mentor focuses on the academic related requirements at the class level. The second
tier is the Personal mentoring wherein thirty Students are assigned to a Personal mentor who meets the mentee
once in a semester for formal meetings and the informal meetings between mentor and mentee happens as and
when required. The Personal Mentor accompanies the students till the completion of their course. This enhances
the feeling of handholding and accompaniment which strengthens the bonding between the teacher and the
student entrusted. The third tier is the counseling service anchored by faculty from the Psychology and Social
work department. Besides this the college takes assistance from NGOs that work towards counseling for
Behavioral problems and particularly Suicide Prevention interventions. Focused counseling services are
rendered to the Sports persons for balancing between their academics and sports interest and challenges that
they encounter in the field

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

108 1:28

3006

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

108

108

16

26



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7113_Demand_ratio_1602062339.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7113_e_resource_1606543006.xlsx

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018

Dr. Sindhu Sivan

Assi st ant Prof essor

Awar ded Doctorate

degree for thesis

titled Leadership

and Deci si on nmaki ng
styl es of wonen

managers in

i ndustrial sectors
by University of
Madr as, Chenna

2018

Dr. Sindhu Sivan

Assi stant Prof essor

Awar ded Best Paper
in national sem nar
by Mot her Theresa
Wonens University.
Kodai kannal for the
paper Leadershio
/intervention node
for wonen nmangers

2018

Dr. Meena

Assi stant Prof essor

Awar ded Doct orate
degree for the
thesis titled A

study on Consumer

Pur chasi ng Behavi or

Rel ating to
Househol d
Appliances in
Chennai and
Chengal pattu
Districts by
Dravi di an
Uni versity, Andhra
Pradesh

2018

Dr. Sathyapriya

Assi stant Prof essor

Awar ded Doctorate
degree for the
thesis titled

Kurinji thinayil

magal ir nilai by
Uni versity of
Madras Chenna

2018

Ms. Divya. J

Assi st ant Prof essor

Awar ded Best Paper
for the paper
Adol escent habits a
glinpse at Madras
Christian Coll ege
in the Nationa
St udy Conference on
Nurturing
Envi ronnents for
Chil dren

2019

Assi stant Prof essor

Bliss Social Award




Mut hukunar avel for continuous
servi ce and support
to society given by
Meenakshi
educational trust
Al India Press and
Medi a Counci |

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc TAM VI 27/ 04/ 2019 26/ 06/ 2019
BSW AH VI 22/ 04/ 2019 26/ 06/ 2019
BA AR VI 07/ 05/ 2019 26/ 06/ 2019
BCom CY VI 24/ 04/ 2019 26/ 06/ 2019
BBA VAM VI 29/ 04/ 2019 26/ 06/ 2019
BCom CPz VI 29/ 04/ 2019 26/ 06/ 2019
BSc SAE VI 29/ 04/ 2019 26/ 06/ 2019
BCA SAZ VI 29/ 04/ 2019 26/ 06/ 2019
BSc SAT VI 23/ 04/ 2019 26/ 06/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Col | ege foll ows the procedures of conducting Continuous Internal Eval uation
as prescribed by the University of Madras. ClE consists of Witten tests,
assi gnnents, Sem nars and Attendance conponents. Students are oriented about
t he components and dates of CIE in the beginning of the academ c year through
t he academ c cal endar. The departnents display the CIE examtinetable in their
respective department notice boards well in advance for the students to prepare
and performwell in their exans. The cl ass Teacher prepares a consoli dated
report of the marks after the conduct of ClIE conmponents. The eval uated answer
scripts are distributed to the students for verification and clarification of
doubts regarding any correction. The bel ow average perfornmers and absentees are
required to redo the test in order to inprove their internal marks. Every
senmester assignnents related to their subjects are given by the subject
teachers in both theory and practical tasks based on their curriculum The
nodel exanmination is the nmain conponent of the internal assessnent which is
conducted once in every senester. It is centralised and anchored by the exam
comrittee for the snooth conduct of exam The npdel exam question paper is set
by the respective subject teacher and scrutinized by the HOD. The Exam
Committee prints the required nunber of question papers and every student is
given a copy of the question paper. The Mdel exam seating arrangenent for the
students is restricted to a maxi numof 30 to 40 for each cl assroom
Invigilation list is prepared and communicated to all faculty

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7113_Honours_recieved_1602912038.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7113_Evaluation_1602912706.xlsx

The Institution nmeticulously prepares the Academ c Cal endar before the
reopeni ng of the coll ege based on the University cal endar. The cal endar is
upl oaded in the college website in the beginning of the acadenic year. Both the
faculty and the students are provided with a copy of the cal endar. The genera
ClE schedule is prepared by the Academi c coordinator as follows: The first CE
is conducted after 30 working days and the faculty is expected to cover 2 units
of the respective curriculumand the second CIE after a subsequent 30 worKking
days and conpletion of 2 nore units. The Departnent |evel CIE schedule is
aligned with the general schedule with subject distribution by the HOD. The
Model examis conducted after 80 working days and includes the entire portions
of the curriculum The date of commencenent of the CIE and Mbdel Examis
nmentioned in the cal endar and the college strictly adheres to the calendar. In
case of unforeseen circunstances, a new schedule is prepared and informed to
the students pronptly

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://wwmv patriciancoll ege.ac.in/inmages/pdf/Deptreports/progranoutcones/Progr
anme_Qut cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
AHA BSW SOCI AL WORK 42 22 52. 38
SAT BSc PSYCHOLOGY 29 17 58. 62
TAM BSc MATHEMATI CS 25 19 76
SAZ BCA COVPUTER 100 67 67
APPLI CATI ONS
SAE BSc COVPUTER 50 38 76
SCl ENCE
CPz BCom GENERAL 223 185 82. 96
MAM BBA MANAGENMENT 68 42 61.76
SAX BSc VI SUAL COvwJ 35 19 54. 29
NI CATI ONS
CYA BCom CORPORATE SE 70 49 70
CRETARYSHI P
ARA BA ENGLI SH 42 28 66. 67
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. patriciancollege.ac.in/inmges/pdf/igac/feedback/students/1819. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research



https://www.patriciancollege.ac.in/images/pdf/Deptreports/programoutcomes/Programme_Outcomes.pdf
https://www.patriciancollege.ac.in/images/pdf/Deptreports/programoutcomes/Programme_Outcomes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7113_Pass_percentage_1602912678.xlsx
https://www.patriciancollege.ac.in/images/pdf/iqac/feedback/students/1819.pdf

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Wor kshop on Phot ogr aphy Depart ment of Visual 08/ 03/ 2019
Conmuni cat i on

Nat i onal Semi nar on Department of Conmerce 20/ 03/ 2019
"Ethics, Entrepreneurship
and Sust ai nabl e
devel opnent”

Enpl oyability Skill- Sour ce Hub 07/ 02/ 2019
Sem nar
Wor kshop on 10T -Cl | Depart nent of Conputer 24/ 10/ 2018
(Conf ederation of Indian Application
| ndustry) Workshop on
“Bridging the

Gap” - Practical sessions
on Internet of Things

Wor kshop on Fi nanci al Depart ment of Comrerce 06/ 08/ 2018
Awar eness
Nati onal Wbrkshop On Depart nent of Conputer 17/ 07/ 2018
Cyber Security and Sci ence
Et hi cal Hacki ng
I nauguration of PR CELL |Patrician |Innovation Cell 10/ 12/ 2018
Wor kshop on ” Pl acenent Sour ce Hub 07/ 09/ 2018
Readi ness progrant
Nati onal Wbrkshop on Departnment of English 05/ 10/ 2018
Poetry
Counsel l ors Traini ng Depart nment of Psychol ogy 03/ 09/ 2018
Program
CBT Wor kshop Department of Social Wrk 19/ 09/ 2018
Skill Training Programme Ent r epr eneur shi p 09/ 12/ 2018
Devel opnent Cel |
Tel evi si on Production Depart nent of Visual 28/ 08/ 2018
wor kshop Communi cat i on

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7113_Research_Fund_1602065065.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7113_Awards_won_1602913105.xlsx

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up Commencement
No Data Entered/ Not Applicable !!!

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
COMVERCE 1
LANGUAGE 1
SCCI AL WORK 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Soci al Work 2 0
I nt er nati onal Commerce Shift | 11 5
I nt er nati onal Commrerce Shift Il 2 5
I nt ernati onal Cor porate 4 5
Secretaryship Shift
I
I nt er nati onal Cor porate 2 5
Secretaryship Shift
I
I nt er nati onal Accounting and 1 5
Fi nance Shift I)
I nt er nati onal Accounting and 1 5
Fi nance Shift Il
I nt ernati onal Busi ness 4 5
Admi ni stration

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Commer ce 2
Mat hemat i cs 2
Soci al Work 10
Languages 6
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7113_Incubation_centres_1606996684.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7113_journals_notified_on_UGC_1602914220.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7113_Books_and_Chapters_1602914379.xlsx

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Estimation | Saravanan | Trends in 2019 1 Depart ment 0
of upper G Mat hemat i c of Mat hema
bounds for S ticsPatric
initial co i an
efficients Col | ege of
and Fekete Arts and
Szegd Sci ence,
i nequal ity Adyar
for a Chennai
subcl ass 600020
of Tami | Nadu
anal ytic I ndi a
bi
uni val ent
functions
Coefficien | Saravanan |Peri odi cal 2018 1 Depar t nent 1
t G s of Engin of Mat herma
esti mat es eering and ticsPatric
and Fekete Nat ur al i an
Szego Sci ences Col | ege of
i nequal ity Arts and
for a Sci ence,
subcl ass Adyar
of Bi Chennai
uni val ent 600020
functions Tam | Nadu
defined by I ndi a
symretric
q
derivative
oper at or
by using
f aber
pol ynomi al
t echni ques
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem na 8 36 0 0
rs/ Wor kshops
Present ed 8 39 0 0



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7113_Bibliometrics_1602914608.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/7113_Index_1602915337.xlsx

papers

Resour ce
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
First aid training |YRC Unit and | ndi an 1 60
Red Cross Society
NSS Canp Patrician NSS team 2 96
at Seval aya, Kasuva
Village and Puliyur
Vill age, Pakkam
Tiruval lur Dt.
Swachht aPakhwada — | Patrician NSS team 2 80
Clean India wi th police
Movenent Rally aut horities

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition Awarding Bodies

Number of students
Benefited

Consuner C ub
activities

CGover nment of
Tam | nadu

Best Cl ub at
District Level

140

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
First aid YRC Unit and First Aid 1 60
training I ndi an Red training
Cross Soci ety
Patrician College with Mar at hon — Run 20 500
Mar at hon Adyar Cancer to Save a Life
Institute and
Jeevodaya
Hospi ce
Swacch Pakhwada | NSS UNIT with RALLY 2 80
police
authorities
Cl ean India NSS Uni t COLLEGE CAMPUS 2 100
Movenent CLEANI NG
Heal t h Wmens Cel | Wmens Per sonal 2 200
Awar eness Heal th and



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7113_Faculty_participation_1602915452.xlsx

Pr ogr amme Hygi ene session

Leo Club with
vari ous bl ood
banks

Bl ood Donati on 3
canp

Bl ood Donati on
Canp

276

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Ni | 0 0 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Suns Legal Advocate 10/ 12/ 2018 | PR Awar eness and 3113
and Consul tants Activities
I nt ernati onal 24/ 10/ 2018 Youth Unite 195
Foundati on for Trai ni ng sessions
Crinme Prevention and Facilitation
and Victim Care Pr ogr ammes

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

750 731.92

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7113_Linkages_1606546181.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7113_augmentation_details_1606546637.xlsx

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Modernlib Ful l'y 2 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 230 161 5 0 15 6 18 2 30
g
Added 14 0 1 0 0 4 13 1 0
Tot al 244 161 6 0 15 10 31 3 30

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

30 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

Green Matt Studio

https://youtu. be/ E4AVhMY¥7kKY

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilites

450

439. 61

80

76. 25

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide

link)

The Col |l ege has various conmttees which neets on a peri odical
the requirenments regardi ng repairs and mai nt enance of

facilities.

infr

basis to di scuss

astructure

The various comittees involved in the up-keeping of the facilities



https://assessmentonline.naac.gov.in/public/Postacc/Library/7113_Library_1606546776.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7113_e-content_by_teachers_1606547044.xlsx
https://youtu.be/_E4VhMQZ7kY

are: ? Managenent team This conprises of Director,
Principal and Vice principal who involve in major

mai nt enance and up-gradation of various physical
Gener al

Academ c Director,
decisions pertaining to

charge of the mmintenance of overall infrastructure.

He is assisted by a
carpenter, an electrician, a plunber and support staff.

charge. Any major civil works or
teamwho in turn, after discussion,

The Col |l ege has upgraded IT facilities. The canmpus is W- Fi enabled. The
infrastructure is secured with 224 CCTV caneras. A technical team which
conprises 4 technical personal ensure that all the technical

conputer resource center records use and nmai ntenance of conputer
college. « Internal conplaints register
and all the conplaints regarding the infrastructure, technical
projectors in the class room electrical appliances is recorded in it and it
rectified by the concerned person in due course of tinme. Regular
activities: 1. Mintenance of A/Cs, R O plant,
need basis. 2. Pest control neasures are undertaken as and when required. 3.

Refilling of sanitary napkin vendi ng machi nes are done on regul ar
cl assroons, staff roons, |abs,

t he support staff. 5. The restroons for
6. Continous flow of water is ensured in restroons.

| abs in

and acadenic facilities. ?
Mai nt enance team The Coll ege has a mai nt enance supervisor, who is in

Regul ar mai nt enance
work is done by the support staff under the supervision of the maintenance in-

renovation work is reported to the Managenent
outsource it to agencies. ? Technical team

facilities are
mai ntai ned regularly to ensure uninterrupted service. The Coordinator of the

is placed in the adm nistrative office
faults in the

mai nt enance
lifts and conputers is done on

basis. 4. The
library and conmon areas are cleaned daily by

boys and girls are cleaned tw ce a day.

is

https://www.patriciancollege.ac.in/images/pdf/aboutus/policy/6maintenance%20policy.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Bi shop Del aney 71 2153192
frominstitution Schol ar shi p
Fi nanci al Support
from QG her Sources
a) Nati onal St ate Gover nment 511 2934250
Schol ar shp
b) I nt ernati onal Ni | 0 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students

Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling



https://www.patriciancollege.ac.in/images/pdf/aboutus/policy/6maintenance%20policy.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7113_Development_Schemes_1606734314.xlsx

activities

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
10 10 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to

higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7113_Guidance_1606734490.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7113_Placement_1606736096.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/7113_Progression_1606736098.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7113_Qualifying_1606736223.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7113_Activities_Organised_1606736368.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7113_awards_in_activities_1606738537.xlsx

The Student Council is involved in planning and execution of all College
rel ated events and activities. They conduct neetings on regular basis. Mnutes
are recorded for the same. The student council coordinates with the departnent
secretaries to organi ze various co-curricular and extra-curricular activities.
Student Council acts as the voice of the students to the managenent and faculty
in the case of any representations to be nade.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The coll ege takes pride in its alumi nenbers as they are inportant

st akehol ders in the devel opnent of the institution. Conscious efforts are made
to strengthen the relationship between the institution and the alumi. The

Al ummi Association is a registered body under Societies Registration Act 1975
and is coordinated by a senior faculty and is assisted by a core commttee. The
Patrician College Alummi Association has been in existence since the year 2005.
To ensure the association nenbership of a large nunber of alumi, a link is
provi ded on the Coll ege Wbsite. Database of alumi is maintained at the
departnent | evel and the alumi are kept inforned of the | atest devel opnents in
the college. The college has instituted Alumi awards to recogni ze the
illustrious alumi who have achieved in various fields. Every year, the Genera
body neeting is held wherein election for the new office bearers and nenbers of
the executive council is conducted. The newly el ected team conducts an
Executive council neeting on the sane day. The office bearers discuss on their
action plan to connect with the college through various events and activities.
The general body neetings are held once every year and the executive body neets
as and when required. Besides this, the alumi also neet at the departnent

|l evel to network with various activities of the departnent.

5.4.2 — No. of enrolled Alumni:

684

5.4.3 — Alumni contribution during the year (in Rupees) :

48900

5.4.4 — Meetings/activities organized by Alumni Association :

The invol vement of the alummi can be summed up as follows: Al umi who have
di stingui shed thenselves in various wal ks of life are invited as chief guests,
guests of honor, guest lecturers, and as judges for college events. Sone of the
al umi have been appointed as faculty or technical staff as they are famliar
with the ethos of the institution. They ensure the continuation of the
institution's culture. They are invited for orientation prograns to share their
experiences and insights on job opportunities and current trends prevailing in
the market. Alumi facilitate internship, training, part tine jobs and canpus
recruitment. Alummi entrepreneurs are invited to exhibit their products and
thus serve as inspiration to the budding student entrepreneurs. Al umi act as
referral agents for students training and placenent. Alumi are inducted as
coaches for college sports teans and help in the conduct of tournanments. Sports
Achi evers are absorbed by the alumi in their respective organizations. Skil
devel opment progranmes are anchored by Alumi. Alumi are engaged in curricul um
enhancenment, feedback and revi ew mechanisns to initiate add on courses. Al umi
interact with present students through video conferencing sessions organi zed by
the institution. They play an active role in raising funds and contribute
towards payment of fees for neritorious/ deserving students. Alummi actively
involve in extension activities of the College particularly in the disaster
managenent programmes and in social initiatives. They joined hands with the




institution in providing relief to the affected during the Chennai floods —
2015 with food, stationery and other basic necessities. Alumi sponsor and help
in organizing the curricular, co-curricular and extra-curricular events in the
col |l ege. Dai Machaa, a musical evening was organi zed by the Alumi batch of
2004-07 inviting cine personalities as chief guests

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Col | ege encourages participative managenent integrating all stakehol ders at
all levels. The Coll ege conducts nany programes over the course of the
academ c year. For each of these progranmes, conmmittees are formed with
representations fromthe different stakehol der parties to ensure seanl ess

running of the entire schedule for each and every progranme.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admi ssi on of students was conputerized
t hrough the M S whi ch has been
i ntroduced in this academ c year
(2018-19). It facilitates operations to
all ow the receipt of online fornmns.
Ofline fornms are keyed in by data
entry teans. The candi date’s
application is then processed online
through the software right upto the
paynment of fees into the bank and issue
of 1D card.

I ndustry Interaction / Collaboration |Fromtinme to tine, industry experts are
call ed as resource persons for

wor kshops, seminars, as judges for
conpetitions to provide their expertise
in a package that can be transferred to
students for the purpose of know edge
sharing and di ssem nation. MoU s have
been signed to get the best of industry
resources to interact with the student
comuni ty. Linkages through internships
/| projects facilitate the interaction

between institution and industry.

Human Resource Managenent The institution has an enpl oyee
friendly atnmosphere which notivates
enpl oyees to interact with each other
There are many noral e boosting
activities such as birthday
cel ebrations, teacher’s day
cel ebrations, staff outings, staff
[ unches, Christmas staff cel ebrations
and gift exchanges which ensure that a
cordi al atnosphere is naintained.




Faculty are well paid which keeps them
happy as wel .

Li brary, I CT and Physica
Infrastructure / Instrunentation

The Managenent nakes tinely investnents
into devel oping the infrastructure of
the institution. ICT, library
automati on are constantly being
upgraded in the institution as well as
physi cal infrastructure maintenance and
upgr adati on.

Resear ch and Devel opnent

Research comittee is set up and in
pl ace to ensure that a robust research
culture and environnment is brought
about in the college. Researchers are
encouraged to attend sem nars and
conferences outside by the provision of
2 OD per senester.

Exam nati on and Eval uati on

Exam nati ons are conducted through
seating allocation assisted by
software. Scheduling of exam nations
are keyed in to the software and the
software allocates seating to ensure
that no cheating can happen in
exam nations thus enhancing the quality
of exam nations and uphol ding the
standard of conduct in the institution

Teachi ng and Learni ng

Teachi ng Learning student satisfaction
survey i s conducted every senester and
faculty nentoring is done to ensure
quality of teaching does not go down.
Managenent facilitates creative
teaching through investnment in smart
teaching aids and training with regards
to the sane.

Curricul um Devel opnent

The Institution follows the syllabus of
the University of Madras. However stake
hol der feedback for curricul um
devel opnent is collected and naj or
findings are represented through the
academ ¢ council representative at

uni versity acadenic council neetings.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Through the ERP software, Curricul ar
planning is facilitated. Course details
are input into the ERP, then cl asses
are assigned to faculty according to
the workload and tinme tables are input
so that the class and faculty tine
tabl es can be mapped one on anot her.
This facilitates attendance entry by
the faculty thus managi ng the acadenic
process

Adm ni stration

Paper| ess Adnministration by practicing




the policy of sending circulars and

noti ces through e-mail. Faculty
attendance is nmintained through ERP
sof t war e.
Fi nance and Accounts Tally software is used to prepare the

accounts of the institution. Online
transfers are facilitated between bank
and institution for faster
transacti ons.

St udent Admi ssi on and Support Student Admission is facilitated
t hrough the Managenent | nformation
system Student adm ssion procedure is
conpl etely taken care of by the
software including the issue of call
letters via generated SM5, the
schedul i ng of interviews, the approval
of candi dates both at departnment and
hi gher authority |evel.

Exami nat i on Exam nati ons are conducted through
seating allocation assisted by
software. Scheduling of exam nations
are keyed in to the software and the
software all ocates seating to ensure
that no mal practice can happen in
exam nations thus enhancing the quality
of exami nations and uphol ding the
standard of conduct in the institution.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

2018 M . Habeeb Ur A study on Ni | 1650
Rahman awar eness and
usage of
snmar t phones
anong
honmenakers in
Ar okkanam
District of
Tam | nadu -

I nt er nati onal
Journal of Inte
rdisciplinary
Research and
I nnovat i ons

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants




development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2018 ERP 01/ 06/ 2018 |09/ 06/ 2018 15 0
Trai ni ng
for New
Recruits
2018 Conputi ng 02/ 07/ 2018 |13/ 07/ 2018 26 0
Skills
2019 Tail oring 22/ 01/ 2019 |06/ 02/ 2019 7 0
Wor kshop
2019 Ni | Training |02/03/2019 [27/03/2019 0 10
on
Conputi ng
Skills
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Maternity | eave is
avai l ed by the respective
faculty. Medica
I nsurance covers the
faculty in times of
nmedi cal energency.
Faculty Tours and ot her
cel ebrations are
organi zed to enhance
enpl oyee norale. Faculty
are given cash rewards

for 100 attendance. G fts
are distributed at
Chri stnmas, Teachers day,

faculty birthdays.

Faculty Tours and ot her
cel ebrations are
organi zed to enhance
enpl oyee noral e. Fees
Wai ver for support staff
wards who are enrolled as
students. Faculty are
gi ven cash rewards for
100 attendance. G fts are
di stributed at Chri st nas,
Teachers day, faculty
birthdays. Staff are
benefitted through nel as
conducted for essential
docunents such as Aadhar

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
12 12 1 1
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
oD facility is given for Medi cal | nsurance covers | Medical I|nsurance policy
faculty participation in the staff in tinmes of covers all students. Fees
external sem nars. medi cal energency. Wai ver for economcally

backward students is nade
avai l abl e. Fee
Concessi ons can be
applied for by deserving
candi dates. Students are
benefitted through nel as
conducted for essenti al
docunents such as Aadhar
card, Voter |ID, Passport
etc.



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7113_Training_Programmes_1606817822.xlsx

Faculty are benefitted card, Voter ID, Passport
t hrough nel as conduct ed etc.
for essential documents
such as Aadhar card,
Voter I D, Passport etc.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The financial managenent of the College is entrusted with the Director cum

Secretary. The institutional budget is prepared by the Managenent. Prior to the

preparation of the institutional budget, the departnent budgets are collected

fromall academ c and supporting departnents. These budgets are scrutinized and
consolidated to prepare the annual budget of the College. To maintain
transparency and to add to the inprovenent of the functioning of the

institution, internal and external financial audits are conducted on a regul ar

basi s.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Ext er nal Yes I nter
Experts from Depart nment al
ot her Academ c Teans
Institutions
Admi ni strative No Yes Managenent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Resource Persons for Sem nars/ Judges for Conpetitions ¢ Acting as |iaison
between institution and industry for the arrangenent of Industrial Visit e
Participation in College Events such as Marathon

6.5.3 — Development programmes for support staff (at least three)

e Tailoring class was organi zed for support staff in the nonth of January and

February 2019 « Jans and Jellies naki ng sessions through the Entrepreneurship

Devel opnent Cell o Gfts are distributed at Christmas for the support staff
whi ch are useful for their livelihood

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Introduction of Science courses Such as BSc Psychol ogy ¢ Mdtivation of
students to participate in MOOC courses through NPTEL — SWAYAM portal . Coll ege
has shown out standi ng performance in the same ¢ Infrastructure devel opnent for
academ c enhancenment of School of Media Studies/ Psychol ogy Lab ¢ Renovation of
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physi cal

facilities such as

Conput er

pl ants/ Restroons

Labs/ QOAT/ Airconditioned Auditorium/ RO

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of

conducting IQAC

Duration From

Duration To

Number of
participants

2018

Orienting
HODs on ERP
nmodul e usage

08/ 06/ 2018

08/ 06/ 2018

13/ 06/ 2018

15

2018

FDP NAAC t he
New
Fr amewor k

14/ 06/ 2018

14/ 06/ 2018

14/ 06/ 2018

103

2018

Orientation
progr ame
for RPF an
SSC exam
t hrough
Givil
Servi ces
Cel |

09/ 07/ 2018

09/ 07/ 2018

09/ 07/ 2018

60

2018

FDP —
Invited talk
on HECI and
its inpact
on soci ety

12/ 07/ 2018

12/ 07/ 2018

12/ 07/ 2018

100

2018

FDP —
Invited tal k
on Big Data

and Dat a
sci ence

27/ 08/ 2018

28/ 08/ 2018

28/ 08/ 2018

105

2018

Ski | |
training
progr anme
t hrough ED

Cel |

06/ 09/ 2018

06/ 09/ 2018

06/ 10/ 2018

140

2018

Participatio
nin NRF

24/ 11/ 2018

24/ 11/ 2018

24/ 11/ 2018

3131

2018

Participatio
nin lndia
Today Instit
uti onal
Ranki ng

17/ 12/ 2018

17/ 12/ 2018

18/ 02/ 2019

3131

2018

| nt er nal
Academi ¢
Audi t

17/ 12/ 2018

17/ 12/ 2018

18/ 12/ 2018

3131

2019

Parti ci pat ed

31/ 01/ 2019

31/ 01/ 2019

31/ 01/ 2019

3131




in AR A
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CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Heal t h 29/ 01/ 2019 29/ 01/ 2019 300 0
Awar eness Canp
First Aid 18/ 09/ 2018 18/ 09/ 2018 25 45
Trai ni ng
Skil'l Training 05/ 09/ 2018 05/ 09/ 2018 50 90
Pr ogr amre
Awar eness 31/ 08/ 2018 31/ 08/ 2018 100 0
programme on
“Anti Human
Traf ficking’

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar

The Col | ege undertakes Power audit to assess the power
institution and the power usage.

requi renents of the

Panel s are in place to provide alternate
ener gy source for the Conmerce bl ock.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Provision for |ift Yes 2

Ranp/ Rai | s Yes 3

Braille Yes 1
Software/facilities
Rest Roorms Yes 3
Scri bes for exam nation Yes 15
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 22/ 01/ 201 4 Literacy | Advocacy 19
9 Camp for of
nei ghbour |Literate
i ng Soci ety




residents

(Mall'i poo
Nagar ,
Adyar)

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Col | ege Cal endar 18/ 06/ 2018 The Col | ege Cal endar has
all guidelines for both
students and parents
regardi ng the code of
conduct for students
i nside the Col | ege Canpus
and all the regul ations
that the student has to
adhere to. The Col |l ege
Cal endar al so has the
regul ati ons of faculty
and which departnent they
bel ong to.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Planting of ornamental grass for beautification of canpus 2. Provision of RO

pl ant for ensuring availability of potable water 3. Recycling of RO waste water

t hrough garden mai ntenance 4. Planting of trees to inprove green cover 5. Solar
panel harvesting of power for institutional purposes

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE | Title of the Practice: Investing in the career growh of
adm nistrative staff. Objective of the Practice: The Coll ege, founded by the
Brothers of St. Patrick, has service as its mission and is conmtted to serve
the community it is entrusted with, through the nmedi um of education. Having

est abl i shed school s and col | eges, reaching out to its stakeholders is the

underlying principle of the Patrician brothers. The College strives to identify
the potentials of stakeholders and invest in them by providing opportunities
for their growmh. This investnment process facilitates the stakeholders to
partner with the institution in realization of their interests and aspirations
and devel op greater affinity, loyalty and self esteem The Context: The
Patrician brothers believe in equality of opportunity and fight agai nst
deprivation and denial of opportunities. This vision is perceived stronger when
st akehol ders are the victins of the di sadvantaged situation. Individuals have
dropped out fromthe regular stream of education due to econom ¢ conpul sion and
have engaged in odd jobs in college for livelihood. For lack of opportunities
they continue to get stagnated and they attribute their present situation to
destiny. The chall enge for the nanagenent was to identify such individuals and
design an opportunity that would mitigate themfromthis conpul sive situation
and groom them for desirable prospects. Practice: Enployee X, ID - A008, is a
child of a single parent froma poor econonic background hailing froma smal
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town in Tam | nadu. X could not afford to pursue higher education and was
conpel l ed to take up enploynent early in life to support his famly. He
approached the Patrician brothers and was offered a job as assistant to the
cook at the Patrician Brothers’ house. He worked in the residence for 3 years
after which the Brothers transferred himto the coll ege as an assistant at the
conputer lab. In this position X nmeticulously attended all the jobs assigned to
hi m However he could not hide the inner disappointnment and | onged to be on
equal ternms with students of his age. In due course, his potentials were
recogni zed by the Director of the College and a proposal was designed to help X
to pursue his collegiate education. Accordingly, his core interests were
identified and the individual was admitted to B.Sc. Electronic Media progranme
in the year 2017. The chal | enge before X was to bal ance between the course
requirenents and his responsibilities to support the famly. The nanagenent was
sensitive to his needs and hel ped X to continue his work in the [ ab wherein he
woul d continue to receive his wages and support the fanm|ly. The managenent al so
supported his studies through fee waiver to reduce the burden of any financial
commitnent. He has been privileged to enjoy the status as both staff as well as
student. X has had the rare opportunity of an international exposure to
Si ngapore and Mal aysia. He has an advantage of having hands on experience to
di scharge assignments in sound engi neering, videography and photography in the
capacity as a part tinme staff. Today, X is highly notivated, happy and an
appreci ative person. At the sanme tinme, he is financially stable with part-tine
job giving hima sense of pride and acconplishnent with a hope for a brighter
future. Evidence of Success: The individual X has shown great enthusiasmas a
student. The opportunity for education provided to himhas borne significant
results as he shows nmuch invol venent in his acaden c assignments whi ch have
resulted in himtopping the class during his semester exam nations. This added
ent husi asm has al so enabled himto denonstrate | eadership traits in his peer
group and he has been nom nated as a badge hol der on the extended student
council. He is now a rol e nodel denonstrating how an inpossible situation can
be chal | enged and converted into possibilities. He is well accepted anong his
peers and his interaction with themis influencing and inspirational. Follow ng
his footsteps, many have aspired to use the opportunity that is provided by the
managenent. He is now an effective and educated hunman resource equi pped wth
capabilities to care for hinself, his famly, and serve the society at |arge
Probl ens Encountered and Resources Required: Wile the nmanagenent has invol ved
inthis proactive initiative, it faced certain setbacks. Converting the ful
time job into part tinme has been a challenge to design the roles and
responsibilities and help the individual to balance the world of work and
studi es. The managenent had to shoul der the financial burden of educating the
i ndi vidual for three years. Psychol ogical reinforcenent had to be constantly
provided so that the individual remained notivated and focused toward the
achi evement of his educational goal. In order to allow himto pursue education,
parental perm ssion was also a requisite. Parents had to be convinced about the
i mportance of higher education in the individual’s Iife and that his
contribution to famly incone would not be disrupted. Like individual X, many
nore administrative staff would like to use this facility but may not be able
to avail this opportunity because of financial constraints on the part of the
managenent. BEST PRACTICE Il Title of the Practice: Patrician College response
to Disaster Situations bjectives of the Practice: In keeping with the vision
‘to contribute to society’, the college reaches out in tinmes of disaster and
calanmities. This response to disaster situations helps to cultivate a sense of
enpat hy and devel op social responsibility towards community. The Context: The
Chennai deluge in 2015, the Vardah stormin 2016, the Gaja Cyclone and the
Keral a floods in 2018 had wi tnessed |loss of |ife and danage to natura
resources. As responsible citizens, a need was felt to reach out to the
di saster victinms. The Practice: Menbers of our faculty and students were
severely affected during the Chennai Floods 2015. The Col | ege rai sed resources




to provide relief materials and rebuild hones for sone of our support staff.
The menbers of the Alummi joined hands to sponsor breakfast for affected
students for a nonth. During Kerala Floods in August 2018, the coll ege donated
funds and relief materials to Anugraha Sadan, a non-governnental organization
for the palsied children in Chal akudy. The college nobilized relief nmaterials
and distributed the sane through its sister institution in Angamally to the
local public in the affected areas. In Novenber 2018, Gaja Cycl one devast at ed
several coastal districts of Tam | Nadu. Relief material worth Rs. 15 | akhs was
donated to 1000 families in Thiruvarur, Nagapattinam and Pattukottai. A relief
team of around 200 students and 40 faculty were deployed to distribute the
relief materials at different places. The Coll ege al ways responds to crisis
situations and invol ves students in the rescue, relief and rehabilitation
servi ces. This engagenent creates a sense of responsibility anong the students
to be focused not only in the core areas of learning but also to enpathize with
situations that need their interventions. EVIDENCE OF SUCCESS: The energing
vol unt eeri sm anong students and the willingness to lend a helping hand for this
cause led to the formalizing of the Qutreach Programme as Patrician Students to
Educat e and Enmpower the Di sadvantaged in Society (SEEDS) where every departnent
undert akes specific outreach activities. Each year focuses on a thene. ? 2015 -
16 — Together we grow ? 2017 — 18 — Making a Difference ? 2018 — 19 — Grow and
G ow Al the prograns of the clubs, departnments and outreach are based on this
common thene for the year. Wen students are involved in the process of
pl anni ng, inplenmentation, execution of Conmmunity-related work, there is a
change in their outl ook towards society. The success of this programis in
hel pi ng students understand their participation in natural calamties and the
compel I i ng evidence of inproved access of the underprivil eged. These prograns
gi ve scope on inproving the understanding of life situations with al
uncertainties and the need to gear up to face odd situations. The inpact of
i nvol ving students in natural calanmity relief work has sharpened their
| eadership qualities, inproved their perceptions of the outreach | earning
environment, a sense of fulfilment, self notivation and attitudes towards life
and society in general. Problenms encountered and Resources required: Tine
constraints due to students engagenent in many curricular, co-curricular and
extracurricular activities makes it difficult to involve all students for
di saster relief work. Besides, students fromthe economically backward
community take up part-tinme work and hence it is a challenge for the students
to get involved in the conmmunity initiatives. During relief distribution, there
was i nadequacy in neeting the people’ s needs and the volunteers were hel pl ess
as there were nore beneficiaries than the relief materials avail able. Though
the places for relief were identified through various agencies, accessibility
was denied during the tinme due to various reasons. Students had limtations to
nobi | i ze resources as many organi zations were undertaking relief work and
duplication of work was a nmaj or challenge. The safety of students and neeting
their basic requirenents, particularly when relief was undertaken outstation,
had several constraints which affected the discharge of relief work.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwv. patriciancol |l ege.ac.in/inmges/ pdf/igac/bestpracticel/best¥%0practice
s. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

One Distinct Area — Patrician SEEDS (Fornmalised Qutreach Programme) Over the
years, the Coll ege has been experinmenting to bridge the gap between canpus life
and the need to connect with conmmunity with different interface nodels. At
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present, the College is executing its Pioneering Qutreach Project called —
‘Patrician Students to Educate and Enpower the D sadvantaged in Society’
(SEEDS) and we are proud to present SEEDS as the distinct feature of the
institution. The Begi nnings The coll ege did not have a policy and SOP for the
execution of outreach projects. Depending on the availability of resources the
students were organi sed to undertake projects. This informal approach led to
i nconsi stency and | ack of involvenent of all the students. For nore serious
engagenent, the need was felt to evolve a policy wherein all students would be
notivated to productively spend tinme in conmunity work. Series of deliberations
at different levels resulted in the fornulation of a Policy that outlined the
framework formalising the outreach progranmes of the college. The Formation: On
1st August, the ‘Patrician Students to Educate and Enpower the D sadvantaged in
Society’ (SEEDS) energed as an outreach programre with the Patrician pedagogy
of reaching out to the unreached. The Programme is dedicated to anchoring
outreach projects with a viewto cultivate Service culture in the young m nds
of Patrician Students to create a better society. The Progranme is anchored by
a core conmttee consisting of staff drawn from various academni c departnents
and supported by student representatives. The core outreach commttee is
responsible to fornmulate policy, planning and nonitoring of the program
Vi sion: To develop a responsible student conmunity geared towards building a
better society by producing changes in the grassroot |evel. Mssion: To enable
students to create a new and just society through dedi cated and conmitted team
wor k by connecting the Poor and Di sadvant aged peopl e into the mai nstream of
life. Cbjectives: ? To connect students with the conmunity especially with
poor, needy and di sadvantaged and realize their duty towards the |esser
privileged. ? To make students to understand the society and support the people
to uphold and understand their rights and duties. ? To bring about attitudi na
change and engage the students in social responsibility initiatives. ? To
pronote a val ue-based, castel ess, violence-free and know edge-based society.
Policy ? Qutreach programe will be considered as nmandatory requirenment and
integrated into curricular activities. ? Al first year Undergraduate students
will enrol for outreach programe. ? Each student will engage in service for 40
hours per academic year. ? Each Department’s outreach programe wll be
nmoni tored by a commttee with HOD as Convener, one faculty as coordinator and
two student representatives. ? Each departnent will work with One NGO/ service
area / target group within 5 kmradius to the coll ege according to their need ?

Qutreach day will be organi zed at the end of the academ c year. ? Each
departnent will submit a detailed report on their Qutreach Programme ? Best
outreach departnent teamw ||l be identified and awarded.

Provide the weblink of the institution

https://wwv. patriciancoll ege.ac.in/inmages/pdf/iqgac/bestpracticel/institutionaldi
stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

The Institution is focused in the direction towards autonony as a part of its
long termgoal. The limted ability to exercise academ ¢ freedomand bringing in
creative and holistic techniques of evaluation is net by the possibility of
autonony in the future. The Institution has thus far been predom nantly an
institution offering undergraduate courses. The institution therefore seeks for
nore academni ¢ expansi on by neans of vertical upgradation towards post graduate
and research departnents. The future plan of the institution is to further
strengthen ties with stakehol ders through nore engagenent with all stakehol der
groups. The Institution proposes for strengthening its network w th corporate,

i ndustrial houses and premier institutions in the areas of placenent, training,
and academ c initiatives through internship and research projects. Mnoranda of
Under st andi ng are bei ng devel oped with various organi zations to cultivate a

nmut ual |y beneficial relationship between the Institution and other organi zations.
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The Institution proposes new initiatives towards parents and al unmi engagenent.
The alumi are an inportant resource and they will be engaged through initiatives
such as involving themin sharing their experiences with students and supporting
the managenent and faculty in inparting quality education. The institution is
geared towards providing Holistic devel opnent through enpowernent of students..

St udent support services will be enhanced to include the noral and spiritua

di mensi on through well planned spiritual activities and pronotion of prayer cells
that will anchor such activities. The social and psychol ogi cal needs of students
wi || be addressed by psychol ogical services that will be delivered by

prof essionals both fromw thin and outside the canpus. The Institution is
sensitive to nei ghbourhood devel opnent. The Extension activities through cl ubs
and cells, will focus on creating sensitivity anong students about the ground
realities relating to various social issues. In the process of conmunity
engagenent, the student will devel op enpathy and the right understanding of

i ssues and the approaches to address them
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